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As the completion of four years in local government rolls around again, we 

bid farewell to two elected members and welcome two more in their 

place. I thank and acknowledge the significant contribution made by Cr 

Churchett and Cr Arcus to our council and by extension our community. It 

was pleasing to have ten nominations for the seven available positions 

showing yet again, what a passionate and committed community we have. 

Congratulations and welcome Cr Willmott and Cr Harris to our team; we look forward to your input and 

representation during this term. My final comment on the election is to yet again congratulate our won-

derful community in achieving the highest participation result across our entire state. An impressive 

81.02% of eligible voters turned out and were involved in democratically electing our council. What a fan-

tastic and commendable effort. 

The past year has seen an impressive array of projects completed and I want to take this opportunity to 

thank and acknowledge our amazing team that, with a huge workload and competing time pressures, 

completed all on time and within approved budgets. We finished what is now one of the best playground 

facilities in the state. Installed a jumping pillow, all abilities playground, including shade structures, fin-

ished with fencing, furniture and solar lighting. It is a joy and delight to see not just children but entire 

families, whether locals or visitors enjoying this space. We introduced Wi-Fi hotspots to many of our tour-

ist areas and participated wholeheartedly in a Community and Economic Development Strategy with a 

series of workshops and events over several months. 

Council was proud to host what many have said is the best Eyre Peninsula Local Government Association 

Conference in recent history. Our community rallied and put on a truly memorable event, that showcased 

our town and our community beautifully. With the conference proper being held in our newly refurbished 

Institute and the official dinner at the Football and Netball club, many of our EP cousins were left in awe 

of our facilities and I know many returned to their own council areas with ideas and inspiration from Kim-

ba. 

Rounding out the year we finished two incredibly ambitious projects, being the Roora Dam Stormwater 

Catchment project and the Swimming Pool building and surrounds project. A combined $1M in funding 

were completed on time as part of the Drought Communities Programme and will see benefit for our 

community for decades to come. There is so much to be proud of both for our council and for our com-

munity. Thank you one and all as we renew our vigor for another great year ahead, 

MESSAGE FROM THE MAYOR 

Mayor Dean Johnson 
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Every year my report seems to contain a constant rhetoric of ongoing challenges, 
high levels of activity and a significant number of outcomes achieved, and the 
2018-19 year was no exception. I look back and see everything we have accom-
plished and know that this could not have happened without a progressive Coun-
cil, a dedicated team of staff and management. I would like to thank them all for 
the ongoing commitment which makes my role that much easier. This year saw 
the roll out of Local Government Elections in November of 2018. I would like to 
express my thanks to our departing members, Cr Geoff Churchett and Cr Phil Ar-
cus for their contribution during their time with Council. I welcome the appointment of Cr Peta Willmott 
and Cr Tom Harris to the team and look forward to working together with them and all the other elected 
members throughout the next four years. In addition we have had a number of staff changes in 2018-19 
and I would like to welcome Tyson Seal, Todd Brand and Emily Maxwell to the crew and I look forward to 
having them as valuable members of the employee group. 
 
Council has been extremely successful in securing grant funding in 2018-19, which has allowed us to com-
plete a number of major infrastructure projects. This presents challenges in managing not only employee 
resources but also completing projects within budgetary constraints.  With strong financial and program 
management Council has closed out the 2018-19 year with an operating surplus of $127,896 taking into 
account a total investment in asset construction, upgrades and renewals of $2.6 million. With a year end-
ing net financial liabilities ratio of -49% this concludes the financial period in a strong fiscal position whilst 
still allowing Council the capacity and flexibility to invest in future projects that may come to the fore-
front. Our Council also continues to receive positive feedback from residents and tourists alike and tradi-
tionally performs well in relation to anticipated outcomes.  
 
 
Local Government as a sector has also faced a number of changes in the past 12 months. The introduction 
of the Development, Planning and Infrastructure Act in 2016 and its ongoing rollout has been a demand-
ing process with further implementation still to come. Further legislative changes with the Public Interest 
Disclosure Act 2018 and the introduction of the Landscape South Australia Bill 2019 into Parliament on 20 
March 2019 is also included in the mix. In addition the emphasis on reform, and costs and efficiencies in 
Local Government continues with potential future changes facing all Council’s in the year ahead. Council 
was excited to host the 82nd Eyre Peninsula Local Government Conference in February 2019 ,which re-
ceived a number of accolades and showcased our town in a favourable light. Thank you to all Council em-
ployees and community members for their hard work in presenting our town at its best. 
 
The year ahead will again be a busy one with both challenges and opportunities to be faced but I strongly 
believe our organisation is, as a whole, up to the task and I will work with Council to maintain positive re-
lationships with both ratepayers and residents through a strong leadership base and open communication 
to ensure the long term sustainability of our district. 

CHIEF EXECUTIVE OFFICER REPORT 

Deb Larwood 

https://www.legislation.sa.gov.au/LZ/B/CURRENT/LANDSCAPE%20SOUTH%20AUSTRALIA%20BILL%202019.aspx
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The 2018-19 financial year has been a successful and productive year with a 
number of significant projects completed. Our staff continue to produce quality 
workmanship and show commitment to our community by continuing to pro-
vide and maintain community infrastructure. 
 
Our workforce can hold their ‘heads high’ as we continue to receive many  
favourable comments on the work we are directly involved with. This is across 
the board, whether it be our road network or the quality of township upgrades, 
or the cleanliness and presentation of our amenities, all are something to be proud of.  
 
The second half of the year saw a much drier period across the district. For this reason our grading was 
limited, as was our road construction, some of which has been deferred to the 2019/20 financial year. 
Harvest volumes were down which saw a reduced impact on our road network. 
 
A number of significant projects were completed, several of these had received external grant funding. 
 Roora Water Catchment Project – which included the laying of 40,000m2 of Geoguard.  
 Kimba Swimming Pool Change Rooms upgrade 
 Recreation Reserve Amenities Block 
 Town hall upgrade 
 Kimba Pioneer Memorial Village – 2 new units 
 Kimba Terrace paving 
 Recreation Reserve road sealing and roundabout installation 
 Road maintenance and re-sheeting 
 

Along with the projects completed, staff continue to provide a wide range of other services to the com-
munity. These include waste collection and disposal, parks and footways maintenance, stormwater and 
wastewater maintenance and sealed road maintenance, to name a few. 

 
I would like to take this opportunity to thank Senior Management, Elected Members and all staff in their 
dedication to the community and providing such a productive work environment.  

 
 

 
 
 
 
    

 

WORKS MANAGER REPORT 

 

Michael Inglis 
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OUR STRATEGIC DIRECTION 

OUR VISION 

A sustainable, progressive and viable Council committed to building the prosperity and vitality of the Kimba  

community in a quality environment. 

OUR MISSION 

As a legislated business, the District Council of Kimba aims to provide leadership, representation, advocacy and 

prudent management for its communities and visitors, and to work with them to identify asset needs and improve 

services. 

OUR VALUES 

The values and principles which guide all decisions of Council and which are reflected in the Strategic Management 

Plan can be summarised as follows 

 We will deliver quality and progressive Council services and programs; 

 We will facilitate a growing and sustainable economy and employment base to ensure the long-term  survival 

and prosperity of the community; 

 We promote a cohesive and dynamic rural community; 

 We promote a stable and cohesive Council and organisation; 

 We will maintain excellent relationships with the community through open communication and 

 consultation; 

 We preserve and enhance our heritage and the environment; and 

 We will ensure the long-term financial security of the Council through excellent forward planning and man-

agement. 
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OUR ELECTED MEMBERS 

Mayor 
DN Johnson 
PO Box 209 
Kimba SA 5641 
Tel:    (08) 8627 2442  
Fax:   (08) 8627 2566 
Mobile: 0427 619 815 
Email:  
dean.johnson@members.kimba.sa.gov.au  
Allowance &   
Reimbursement:  $20,466.46 
Attended 12/12 Council meetings 

Deputy Mayor 
AM Lienert 
PO Box 449 
Kimba SA 5641 
Tel:    (08) 8627 4042 
Fax:   (08) 8627 4082 
Mobile: 0428 274 042  
Email:  
megan.lienert@members.kimba.sa.gov.au 
Allowance &   
Reimbursement: $8,694.69 
Attended 12/12 Council meetings 

Councillor  
BS Cant 
PMB 4 
Cleve SA 5640 
Tel:    (08) 8627 5012  
Fax:   (08) 8627 5082 
Mobile: 0427 275 012 
Email:  
brian.cant@members.kimba.sa.gov.au  
Allowance &   
Reimbursement:  $6,4541.40 
Attended 12/12 Council meetings 

Councillor  
Graeme Baldock 
PO Box 460 
Kimba SA 5641 
Tel:    (08) 8627 4056 
Fax:   (08) 8627 4094 
Mobile: 0427 3274 056 
Email:  
graeme.baldock@members.kimba.sa.gov.au 
Allowance &    
Reimbursement: $7,205.72 
Attended 12/12 Council meetings 

Councillor 
PT Arcus 
PO Box 526 
Kimba SA 5641 
 
 
Mobile: 0448 908 363 
Email:  
phil.arcus@members.kimba.sa.gov.au  
Allowance &   
Reimbursement:  $2,971.50 
Attended 3/4 Council meetings 

Councillor 
GJ Churchett 
PO Box  
Kimba SA 5641 
 
 
Mobile: 0427 951 958 
Email:  
geoff.churchett@members.kimba.sa.gov.au 
Allowance &   
Reimbursement: $3,906.12 
Attended 1/4 Council meetings 

mailto:dean.johnson@members.kimba.sa.gov.au
mailto:megan.lienert@members.kimba.sa.gov.au
mailto:brian.cant@members.kimba.sa.gov.au
mailto:graeme.baldock@members.kimba.sa.gov.au
mailto:phil.arcus@members.kimba.sa.gov.au
mailto:geoff.churchett@members.kimba.sa.gov.au
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Senior Management and Elected Members 

Councillor  
PS Rayson 
PO Box 39 
Kimba SA 5641 
Tel:    (08) 8627 8070  
 
Mobile: 0428 278 070 
Email:  
peter.rayson@members.kimba.sa.gov.au  
Allowance &   
Reimbursement:  $5,756.96 
Attended 12/12 Council meetings 

Councillor  
Peta Willmott 
PO Box  
Kimba SA 5641 
Tel:    (08) 8681 7032 
 
Mobile: 0429 817 032 
Email:  
peta.willmott@members.kimba.sa.gov.au 
Allowance &   
Reimbursement: $3,539.48 
Attended 8/8 Council meetings 

Councillor  
Tom Harris 
PO Box 39 
Kimba SA 5641 
Tel:    (08) 8627 2263 
 
Mobile: 0428 272 266 
Email:  
tom.harris@members.kimba.sa.gov.au  
Allowance &   
Reimbursement:  $1,625.00 
Attended 7/8 Council meetings 

mailto:peter.rayson@members.kimba.sa.gov.au
mailto:peta.willmott@members.kimba.sa.gov.au
mailto:tom.harris@members.kimba.sa.gov.au
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COUNCIL REPRESENTATION 

 

TRAINING AND DEVELOPMENT FOR ELECTED MEMBERS 

Elected Members were provided with the opportunity to undertake a number of training and development oppor-

tunities during the 2018-19 financial year. The majority of the training opportunities were provided through the 

Local Government Association of South Australia. Elected Members also had opportunities to attend conferences 

and other professional development subject to approval by Council. 

COUNCIL REPRESENTATION ON OTHER BODIES 

 Local Government Association of South Australia 

 Mayor DN Johnson, Deputy Mayor GJ Baldock (until November 2018) and Deputy Mayor AM Lienert (proxies) 

 Eyre Peninsula Local Government Association 

 Mayor DN Johnson, Deputy Mayor AM Lienert (Proxy) 

 Regional Development Assessment Panel 

 Councillor BS Cant 

 Kimba Area School Community Library board 

 Mayor DN Johnson 

 Kimba Area School Governing Council 

 Deputy Mayor AM Lienert 

 Kimba Community Development Group 

 Councillor Arcus (until November 2018) Councillor P Willmott (from November 2018) 

REPRESENTATION ON COUNCIL COMMITTEES 
The following Council committees operated during the 2018-19 financial year pursuant to sections 41 and 126 of the 
Local Government Act 1999. 

 Audit Committee 

 Mayor DN Johnson, Deputy Mayor AM Lienert, Councillor PT Arcus (until November 2018), Mr J Ewen 

           (Independent Member), Councillor P Willmott (Independent Chair until December 2018), Councillor BS Cant, 

           D Larwood (advisory staff) and L Keane   
 NB: Independent Member paid retainer of $2,000 per annum to attend minimum of four Audit Committee meetings. 

 

 Kimba Tourism Committee 

 Councillor GJ Churchett (until November 2018), Councillor PT Arcus (until November 2018), Mrs K Cliff, Mrs P 

 Beinke, Mrs H Baldock, Mrs S Woolford, Mrs M Lienert , Councillor P Willmott (from November 2018),  

 Councillor P Rayson (Chair from November 2018), Mayor DN Johnson, D Larwood (advisory staff), L Keane 

 

 Australia Day Awards Selection Committee 

 Councillor GJ Churchett (until November 2018), Councillor PT Arcus (until November 2018), Councillor  

 T Harris (from November 2018), Deputy Mayor AM Lienert (from November 2018), Mr C Powell (Chair from 

           December 2018), Mrs S Woolford, Mrs M Stutley, Mr T Rowe (until October 2018), Mr H Whitwell (until  

 October 2018), W Schmidt (from October 2018) D Larwood (advisory staff), L Keane, K Westhoff  

 

 Bushfire Prevention Advisory Committee 

 Councillor BS Cant (Chair), Councillor GJ Baldock, Mr T Baldock (Caralue Deputy Group Officer), Mr A Cant 
(Waddikee Brigade Captain), Mr A Murdock (Yalanda James Captain), Mr D Hunt (Buckleboo Brigade Captain 
until September 2018), Mr D Woolford (Buckleboo Brigade Captain), Mr T Clifford (Kimba Brigade Captain), 
Mr I Davey (Caralue Deputy Group Officer), Mr G Kosminski (Regional Prevention Officer), M Kemp (Fire Pre-
vention Officer), M Inglis (Works Manager) and D Larwood (CEO) 
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OUR PEOPLE 

 

 

 
 

 

 

 

DISTRICT COUNCIL OF KIMBA ORGANISATIONAL STRUCTURE 
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CORPORATE SERVICES AND WORKS FUNCTIONS 
Council’s Corporate Services and Works departments are responsible for the management of a diverse range of 

operational functions to ensure that the organisation’s statutory responsibilities are met, and that the Kimba com-

munity has uninterrupted access to Council programs and services. 

CORPORATE SERVICES DEPARTMENT 
 Governance 

 Elected Member Support 

 Accounting 

 Rates and Properties 

 Policy and Decision Implementation 

 Health Inspection and Public Health 

 Work, Health and Safety 

 Risk Management 

 Legislation and Legal 

 Research and Records Management 

 Elections 

 Aged Accommodation Rentals 

 Public Relations 

 Insurance 

 Emergency Services 

 Sport and Recreation 

 Asset Management 

 Payroll 

 Cemetery 

 Building and Planning Applications, Approvals and Inspections 

 Customer Service Centre 

 Animal Management Registrations (via Dogs and Cats Online) 

WORKS DEPARTMENT 
 Kerbside Recycling Program 

 Kimba Waste Management Facility 

 Aerodrome 

 Cemetery 

 Fire Protection 

 Sport and Recreation 

 Plant and Machinery Control 

 Building Inspections 

 Road Construction and Maintenance 

 Street Lighting 

 Stormwater Drainage 

 Common Effluent Drainage 

 Parking and Traffic Control 

 Parks and Reserves 

 Refuse Collection 

 Kimba Pioneer Memorial Village 

 Animal Control 
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 GOVERNANCE INFORMATION 

ELECTORAL REPRESENTATION 

Council is a democratically elected body comprising seven Elected Members, with the Principal Member being the 

Mayor, who is elected by Council. As there are no wards within the Local Government Area, all Elected Members 

represent the interests of the  whole community when making decisions as the corporate body of Council. Council 

currently has 799 electors on the House of Assembly and Voters Rolls. Elector representation quotas for the 2018-

19 financial year, as supplied by the Local Government Association of South Australia, for like councils for the peri-

od are: 

COUNCIL    ELEGIBLE ELECTORS  ELECTED MEMBERS  QUOTA 

Cleve     1,232     7     176 

Elliston    715     8     89 

The Flinders Ranges  1,169     9     129 

Franklin Harbour   893     6     148 

Karoonda East Murray  741     7     105 

Kimba    799     7     114 

Orroroo Carrieton   674     6     112 

Peterborough   1,210     9     134 

Robe     1,203     7     171 

Wudinna    837     7     119 

Pursuant to section 12(4) of the Local Government Act 1999, a review of Council composition and wards will be 

undertaken prior to November 2022 at a time to be determined by the Minister and published in the South Austral-

ian Government Gazette. 

COMPETITIVE TENDER ARRANGEMENTS 

Pursuant to section 49 of the Local Government Act 1999, Council has a Contracts, Tenders and Purchasing Policy 

which was reviewed and adopted at the Ordinary Meeting of Council on May 8, 2019. This policy is available for 

viewing or purchase at the Council office during business hours, and is scheduled for review in May 2020. 

COUNCIL AUDIT ARRANGEMENTS 

Council is provided with independent audit services by Dean Newbery and Partners, which has been appointed until 

the conclusion of the 2019-20 financial year. Audit expenditure incurred by Council for the 2018-19 financial year 

was $17,690. 
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GOVERNANCE INFORMATION 

FREEDOM OF INFORMATION APPLICATIONS 
Pursuant to clause 1(gb) of Schedule 4 to the Local Government Act 1999, Council each year must provide a report 

on the applications made under the Freedom of Information Act 1991 for the relevant financial year. During the 

financial year ending June 30, 2019, Council received  one application. 

Council’s current Freedom of Information Statement (Appendix 3) was adopted on March 13, 2019 and is available 

for inspection at the Council office during business hours, or at www.kimba.sa.gov.au. 

INTERNAL REVIEW OF ACTIONS APPLICATIONS 

Section 270(8) of the Local Government Act 1999 specifies that Council must, on an annual basis, initiate and con-

sider a report that relates to: 

(a) the number of applications for review made under this section;  

(b) the kinds of matters to which the applications relate;  

(c) the outcome of applications under this section; and 

(d) such other matters as may be prescribed by the regulations. 

During the financial year ending June 30, 2019, Council received one application for an internal review of deci-

sion in regard to resolution 108.2018, the decision for Council to facilitate a ballot on behalf of the Minister for 

Resources and Northern Australia as part of the National Radioactive Waste Management Facility site selection 

process. The independent panel that investigated the request presented its final report at a Special Meeting of 

Council on October 31, 2018, and found “Council’s decision was reasonable and appropriate in the circumstances in 

which it was made”.   

COMMUNITY LAND MANAGEMENT PLANS 
All land except roads held as at January 1, 2000, is classified as community land unless Council resolves to exclude it 

from that classification. The intention behind the legislation is that Council, in consultation with the community, 

should determine which land  should or should not be classified as community land.  Where the land is under the 

care, control and management of Council, but is not owned by Council, it cannot resolve to exclude the land from 

classification as community land without the approval of the relevant Minister. 

A person must not use community land for a business purpose unless the use is approved by Council. Council can-

not approve the use of community land for a business purpose contrary to the provisions of the management plan. 

Council’s management plans for community land are constantly monitored for required changes, and the next re-

view will be undertaken in 2019-20. 

COUNCIL TRAVEL COSTS 
At the Ordinary Meeting of Council held on February 14, 2018 it was resolved to publish the costs incurred for Elect-

ed Members and Senior Management during the past 12 months on overseas and interstate travel, and intrastate 

travel for events such as professional development and conferences in the Annual Report. While there is currently 

no statutory obligation to do so, Council believes that publishing the information promotes transparent, accountable 

leadership and open communication with ratepayers. For the 2018-19 financial year, this expenditure was $18,084 

GST inclusive which included nil overseas travel, and one interstate trip for the Mayor, Deputy Mayor and Chief Ex-

ecutive Officer to attend the 2019 National General Assembly of Local Government. 

http://www.kimba.sa.gov.au/
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GOVERNANCE INFORMATION 

NATIONAL COMPETITION POLICY 
Principles of competitive neutrality are designed to neutralise any net competitive advantage a government or local 

government agency engaged in significant business activities would otherwise have, by virtue of its control by the 

government or local government, over private businesses operating in the same market. Council has a complaints 

mechanism in place and in 2018-19, received no complaints pertaining to competitive neutrality. 

There have been no changes in the significant business activities controlled by Council in the 12 months to June 30, 

2019, and competitive neutrality principles relevant to each significant business activity continues to apply. Council 

has no Category 1 business activities (annual revenue in excess of $2 million or employing assets with a value in 

excess of $20m), but continues to undertake Category 2 business activities (all other significant business activities) 

in the form of private works.  

PUBLIC ACCESS TO COUNCIL REGISTERS 
Clauses 1(b), (c) of Schedule 4 to the Local Government Act 1999 require Council to provide in its Annual Report a 

list of registers to be kept, and codes of conduct or practice required, under this Act or the Local Government 

(Elections) Act 1999. 

LIST OF REGISTERS 

 Elected Members Register of Interests; 

 Elected Members Register of Allowances and Benefits; 

 Officers Register of Remuneration, Salaries and Benefits (Register of Salaries); 

 Officers Register of Interests;  

 Elected Members and Officers Register of Gifts and Benefits;  

 Campaign Donations and Expenses Returns; 

 Schedule of Fees and Charges;  

 Register of Community Land; and 

 Register of Public Roads. 

LIST OF CODES OF CONDUCT AND PRACTICES 

 Code of Conduct for Council Members; 

 Code of Conduct for Council Employees; and 

 Code of Practice for Access to Meetings and Documents. 

COMPLAINT/SERVICE REQUEST LEVELS 

During the 2018-19 financial year, Council received 205 complaints and service requests from the community, all of 

which had been actioned. While the overwhelming majority of these were service requests, two pertained to ani-

mal management complaints. 

Council received zero complaints about local nuisance and litter control for the 12 months ending June 30, 2019. 
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GOVERNANCE INFORMATION 

REGIONAL SUBSIDIARIES OF COUNCIL 

Council is currently a member of a regional subsidiary that falls within definition and provisions of section 43 of the 

Local Government Act 1999, being the Eyre Peninsula Local Government Association. This regional subsidiary has 

produced its own Annual Report for the 2018-19 financial year, which is appended (Appendix 2) to this report pur-

suant to clause 1(ha) of Schedule 4 of the Local Government Act 1999. This document is also available for inspec-

tion at the Council office. 

BUDGET AND FINANCIAL REPORTS 

Pursuant to clause 1(a) of Schedule 4 of the Local Government Act 1999, Council is required to publish in its Annual 

Report a copy of its audited financial statements of the council for the relevant financial year. As such, Council’s 

audited financial statements for the period July 1, 2018 to June 30, 2019 is appended to this report as Appendix 1. 

COUNCIL USE OF CONFIDENTIALITY ORDERS 

Section 90(2) of the Local Government Act 1999 allows a meeting of Council or a committee to determine an order 

that the public be excluded from attendance at so much of a meeting as is necessary to receive and discuss, or con-

sider in confidence, any information or matter as prescribed in s 90(3) of the Act. 

Clause 1(ga) of Schedule 4 to the Act requires a report to be included in the Annual Report about Council’s use of  

ss 90(2), 91(7), namely: 

Report on the use of sections 90(2), (3) of the Act: 

 Total number of orders made under s 90(2) of the Act in the financial year; 

 The date and subject of each order within the ambit of s 90(2); and 

 In relation to s 90(3) paragraphs (a) – (na), the number of times in the financial year that an order was made 
under s 92. 

Report on the use of section 91(7) of the Act: 

 The total number of orders made under the subsection in the financial year; 

 The number of orders made in the financial year that expired, ceased to apply or were revoked during the 
financial year; 

 The number of orders that remained operative at the end of the financial year (not including orders made 
before 15 November 2010); and 

 Date and subject of each order with the ambit of the above under s 91(7). 
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GOVERNANCE INFORMATION 

RESOLUTION 

NUMBER 

RESOLUTION 

DATE 

TOPIC/BASIS FOR 

CONFIDENTIALITY 
DECISION STATUS 

216.2018 

217.2018 
29/08/2018 

Barngarla Aboriginal 

Determination Corporation v 

District Council of Kimba 

 

ss 90(3)(g), (h) 

To be reviewed in August 2019 (12 months) 

and at least annually thereafter in 

accordance with the Act. 

213.2018 08/08/2018 

State Local Government 

Infrastructure Partnership 

 

ss 90(3)(d)(i), (h) 

To be reviewed in August 2019 (12 months) 

and at least annually thereafter in 

accordance with the Act. 

37.2019 13/03/2019 

Replacement of Council Fi-

nancial & Property Manage-

ment System  

ss 90(3)(d)(i) 

To be reviewed in March 2019 (12 months) 

and at least annually thereafter in 

accordance with the Act. 

54.2019 10/04/2019 

CEO Package 

 

ss 90(3)(a), (e)  

To be reviewed in April 2020 (12 months) 

and at least annually thereafter in 

accordance with the Act. 
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GOVERNANCE INFORMATION 

MANAGEMENT AND STAFFING 
Clause 1(g) of Schedule 4 to the Local Government Act 1999 requires Council to provide in its Annual Report infor-

mation on the number of senior executive officers and information on the kinds of allowances, bonuses and bene-

fits that are made available to those officers as part of a salary package. For the purpose of this requirement, the 

relevant senior executive officers are the Chief Executive Officer, Manager Corporate Services and Works Manager. 

 

Chief Executive Officer (contract) 

Salary: $150,995.92 

Telephone: Up to $2,000 per annum 

Annual clothing allowance: $450 

Use of motor vehicle: value $15,000 per annum 

Membership of professional body: $300 per annum 

Professional development: $5,000 per annum 

100% subsidised rental 

 

Works Manager (contract) 

Salary: $107,869.84 

Telephone: Up to $2,000 per annum 

Annual clothing allowance: $450 

Use of motor vehicle: value $15,000 per annum 

Membership of professional body: $300 per annum 

Professional development: $5,000 per annum 

 

Manager Corporate Services (contract) 

Salary: $107,869.84 

Telephone: Up to $2,000 per annum 

Annual clothing allowance: $450 

Membership of professional body: $300 per annum 

Professional development: $5,000 per annum 

Rental subsidy: $5,200 per annum 
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GOVERNANCE INFORMATION 

HUMAN RESOURCES AND EQUAL OPPORTUNITY 
Council believes it has a responsibility to all staff to create  an employment environment which is free of discrimina-

tion and which reflects the diversity and needs of the community it serves. Council is firmly committed to  the prin-

ciple of equal opportunity for all employees and potential employees. As part of its acknowledgement of its legisla-

tive obligations, Council has: 

 

 Incorporated an Equal Opportunity Program into the Strategic Management Plan; 

 Consulted the CEO/ relevant workplace representatives; 

 Ensured that recruitment, selection, promotion, transfer and training are based solely on the merit 

 principle. This means that selection is based  on skills, knowledge, qualifications and experience 

 (including community experience) relevant to the job or situation; 

 Appointed Mrs Deb Larwood in the position of Equal Employment Opportunity Officer; 

 Reviewed existing training programs; 

 Ensured that services provided to residents will be delivered in a fair and equitable manner; 

 Provided all new and existing employees with equal employment opportunity awareness training and  

 any other training relevant to their position or responsibilities; and 

 Ensured that all employees have received copies of Council’s EEO policy. 
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GOVERNANCE INFORMATION 

STRATEGIC ACHIEVEMENTS FOR 2018-19 

Council’s 2016-20 Strategic Management Plan sets out five major goals that underpin the way forward for Council, 

being Infrastructure, Economy, Built and Natural Environment, Community and Culture, and Business Governance. 

The goals in the plan contain several strategies which have been kept deliberately broad so that Council can gener-

ally operate without regularly changing its five main goals. However, Council will, from time to time, change its fo-

cus for a specified period and still remain within its goals. 

Pursuant to section 122(4)(b) of the Local Government Act 1999, Council is required undertake a comprehensive 

review of the plan within two years after each general election. It is envisaged that this review will take place during 

the 2018-19 financial year, following the November 2018 South Australian Council elections. 

In working towards its strategic goals, Council takes a longer-term view into its financial planning. Council is com-

mitted to ensuring its long-term financial sustainability, which is dependent on ensuring that, on average over time, 

Council’s expenses are at least matched by its revenue. In addition, Council seeks to optimise both the timing and 

level of capital expenditure on existing infrastructure and other assets (in accordance with its Infrastructure and 

Asset Management Plan) so as to minimise whole-of-life-cycle costs of assets. 

During the 2018-19 financial year, Council achieved the following outcomes relating directly to the five 

thematic areas and objectives identified in the Strategic Management Plan for the period: 

 

 Investment in Waste Pickup, Recycling and Refuse Depot $190,352 

 Continued beautification of Memorial Gardens and maintenance of Hall $97,923 

 Maintenance of Parks, Gardens and Playgrounds $85,122 

 Maintenance of Recreation Reserve and Oval $76,663 

 Maintenance of Kimba Pioneer Memorial Village Units and surrounding grounds $83,732 

 Kerb and Water Table and Footways Maintenance $44,884 

 Road Maintenance $439,050 

 Road Re-sheeting and Road Resealing $136,130 

 Sealing of Recreation Reserve Road $44,966 

 Footways Construction $13,364 

 Cost of Maintaining Plant $523,066 

 Community Wastewater Management Scheme – Upgrade to Manholes $77,855 
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FREEDOM OF INFORMATION STATEMENT 

2019 
This Freedom of Information Statement is published by the District Council of Kimba (Council) in 
accordance with the Freedom of Information Act 1991 (FOI Act) and Schedule 4 1(gb) of the Local 
Government Act 1999. 
 
Subject to certain restrictions, the FOI Act gives members of the public a legally enforceable right to 
access information held by South Australian (Local) Government agencies such as Councils.  The 
purpose of this statement is to assist members of the public to identify the functions and decision 
making processes of Council, detail the type of information held by Council and advise how it can be 
accessed by the public. 
 
An updated Information Statement will be published on the Council’s website each financial year.  
This statement was released on 13 March 2019. 
 
1 Structure and Functions of Council  
 
1.1 Full Council and provisions for meeting procedures 
The Council consists of the Principal Member, a Mayor, and six Elected Members who represent 
residents and ratepayers within the District of Kimba Local Government Area boundary. “Council” is 
the body corporate consisting of Elected Members as constituted under the Local Government Act 
1999.  Council is established to provide for the government and management of its area at the local 
level and, in particular:  

a) to act as a representative, informed and responsible decision‐makers in the interest of its 
community; and  

b) to provide and coordinate various public services and facilities and to develop its community 
and resource in a socially just and ecologically sustainable manner; and  

c) to encourage and develop initiatives within its community for improving the quality of life of 
the community; and  

d) to represent the interests of its community to the wider community; and  
e) to exercise, perform and discharge the powers, functions and duties of Local Government 

under the Local Government Act 1999 and other acts in relation to the area for which it is 
constituted. [section 6 of the Local Government Act 1999].  

 
Ordinary meetings of the Council are held in the chambers of the District Council of Kimba at 9 Cross 
Street, Kimba, and commence at 2pm on the second Wednesday of each month.  All meetings are 
open to the public, with the exception of any matters subject to an order of confidentiality pursuant to 
s90 of the Local Government Act 1999. Notices of all meetings of Council and its committees are 
available on the website and from the Council office.  
 
One of the main opportunities for the community to gain information about the business of Council is 
it agendas and associated reports prepared for Council and committee meetings.  Agendas, 
including minutes of the previous meetings and supporting documentation, are placed on public 
display no less than three clear days prior to meetings.  They are available on Council’s website at 
www.kimba.sa.gov.au and at each office of the Council that is open to the public for the general 
administration of Council business. 
 
Notice of a meeting and the agenda are kept on public display and continue to be published on the 
website until the completion of the relevant meeting.   
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1.2 Council committees and subsidiaries 
Schedule 1 of this statement lists the various committees of Council. Committees streamline Council 
business and assist in the performance of its functions. The membership of committees and their 
terms of reference are determined by the Council. 
   
Committees meet at intervals determined in their terms of reference (available on Council’s website 
and at the Council office) and make recommendations to Council.  Meetings of committees are open 
to the public with the exception of any matters subject to an order of confidentiality pursuant to s90 of 
the Local Government Act 1999, and are publicly notified in the same way as Council meetings.  
(See 1.1 above) 
 
Chapter 6 of the Local Government Act 1999 and the Local Government (Procedures at Meetings) 
Regulations 2013 prescribe the way meetings of a Council and its committees are to be conducted. 
 
1.3 External committees/boards/associations 
Council participates in a number of external committees, boards and associations, comprising 
Elected Members, staff, and the public, and these are listed in Schedule 1.  The minutes of meetings 
of external Committees, Boards and Associations are included in the agenda for the meetings of the 
full Council (or appropriate committee). 
 
1.4 Delegations 
The Development Assessment Panel, the Chief Executive Officer and Manager Development 
Services have delegated authority from Council to make decisions on specified administrative and 
policy matters.  The Chief Executive Officer may sub-delegate to an employee or a Committee.  
Council’s Delegations Register reflects the delegated authority from the Council to the CEO (and 
subsequently any further sub-delegations).  The Delegations Register is reviewed annually by 
Council and is available to be viewed by the public at the Council Administration Office during 
ordinary working hours. 
 
1.5 Functions of Council  
The functions of Council, set out in s7 of the Local Government Act 1999, include:  
 

a) to plan at the local and regional level for the development and future requirements of its area;  
b) to provide services and facilities that benefit its area, its ratepayers and residents, and visitors 

to its area;  
c) to provide for the welfare, well‐being and interests of individuals and groups within its 

community;  
d) to take measures to protect its area from natural and other hazards and to mitigate the effects 

of such hazards;  
e) to manage, develop, protect, restore, enhance and conserve the environment in an 

ecologically sustainable manner, and to improve amenity;  
f) to provide infrastructure for its community and for development within its area;  
g) to promote its area and to provide an attractive climate and locations for the development of 

business, commerce, industry and tourism;  
h) to establish or support organisations or programs that benefit people in its area or Local 

Government generally;  
i) to manage and, if appropriate, develop, public areas vested in, or occupied by, the Council;  
j) to manage, improve and develop resources available to the Council;  
k) to undertake other functions and activities conferred by or under the Act. [s6 of the Local 

Government Act 1999]  
 
Section 41 of the Local Government Act 1999 empowers a Council to establish committees:  
 

 To assist the Council in the performance of its functions; 
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 To enquire into and report to the Council on matters within the ambit of the Council’s 
responsibilities; 

 To provide advice to the Council; and  
 To exercise, perform or discharge delegated powers, functions or duties. 

 
1.6 Services for the Community 
Council is required by legislation to: 
 

 Determine policies to be applied by the Council; 
 Develop and adopt Strategic Management Plans; 
 Prepare and adopt Annual Business Plans and Budgets; 
 Establish an Audit Committee; 
 Develop appropriate policies, practices and processes of internal control; 
 Set performance objectives; 
 Establish policies and processes for dealing with complaints, requests for service, and 

internal review of Council decisions; 
 Determine the type, range and scope of projects to be undertaken by the Council; 
 Deliver planning and development, dog and cat management, fire prevention and certain 

public health services; and 
 Provide the necessary administrative services to support Council’s functions. 

 
Other services and activities are provided through the decision making processes of Council in 
response to local needs, interests and aspirations of individuals and groups within the community to 
ensure that Council resources are used equitably. 
 
Other core services provided by Council include the provision of waste management and recycling 
services within the District of Kimba Local Government Area, and the management and maintenance 
of Council-controlled roads. 
 
2 Public Participation 
 
Members of the public have a number of opportunities to express their views on particular issues 
before Council. These include:  
 
Deputations to Council – With the written permission of the Presiding Member of the committee or 
the Mayor, a member of the public can address a committee or the Council personally or on behalf of 
a group of residents for up to 15 minutes on any item that is relevant to that committee or the 
Council, depending on the number of deputations scheduled for a particular meeting.  
 
Petitions – Written petitions can be addressed to the Council on any issue within the Council’s 
jurisdiction. 
 
Presentations – Presentations provide an opportunity for an organisation, Council officer(s) or 
member of the public to provide a committee or the Council with information relevant to a matter 
currently under consideration.  The duration is up to 15 minutes and generally is limited to one 
presentation per meeting. 
 
Council Members – Members of the public can contact Elected Members to discuss any issue 
relevant to Council. The contact details for all Elected Members are available on Council’s website. 
 
Written requests – Members of the public can write to Council on any Council policy, activity or 
service. 
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Community consultation - The District Council of Kimba is committed to open, honest, accountable 
and responsible decision making. Council’s Public Consultation Policy facilitates effective 
communication between Council and the community, encouraging community involvement and 
partnerships in planning and decision making.  The policy sets out the steps Council will take in 
relation to public consultation and ensures that the most cost effective methods of informing and 
involving the community, which are appropriate for specific circumstances and consultation topics, 
are used.  The policy is available on Council’s website. 
 
3 Access to Council Documents 
 
3.1 Documents held by Council 
Most information and documentation held by Council is available for public viewing and is readily 
available without recourse to the Freedom of Information Act 1991 and we invite you to discuss your 
information needs with us. 
 
Records system: Council operates an electronic records and document management system for the 
effective management of Council’s records.  
 
Land and property information system: Council’s land and property information system contains 
property‐related information (valuation, rates, ownership details) on each property in the District 
Council of Kimba area. 
 
3.2 Policy documents available for inspection 
At the time of publishing this statement, the following documents can be accessed from Council’s 
website and are available for public inspection at the office of Council during ordinary business 
hours.  Any new policy adopted by Council after publication of this statement will be similarly 
available. 
 
Members Training and Development Policy Contracts, Tenders and Purchasing Policy 
Internal Review of Council Decisions Policy Order Making Policy 
Public Consultation Policy Informal Gatherings Policy 
Building Inspection Policy Aerodrome Drug and Alcohol Management Policy 
Council Member Casual Vacancy Policy Code of Conduct for Employees 
Code of Conduct for Elected Members Access to Council Meetings, Council Committees and 

Council Documents Policy 
Elected Members Allowances and Support 
Policy 

Selection of Road Names Policy 

Customer Complaints, Service and 
Comments Policy 

Internal Financial Control Policy 

Caretaker Policy Swimming Pool Inspection Policy 
Prudential Management Policy Fair Treatment Policy 
Risk Management Policy Whistleblower Policy 
Fraud and Corruption Prevention Policy Hardship Policy 
Rating Policy Outdoor Business Policy 
Tree Management Policy Waste Management Policy 
Safe Environment Policy Social Media Policy 
Unsealed Roads Policy  
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3.3 Other Council documents 
Other documents which can be accessed on Council’s website include: 
 
Animal Management Plan Annual Business Plans 
Annual Reports Asset Management Long-Term Program 
Council By-laws Council and Committee Agendas  
Council and Committee Minutes  Development Plan 
Environmental Health Management Plan Fees and Charges Schedule 
Infrastructure and Asset Management Plans Long-Term Financial Plan 
Strategic Plan Audit Committee terms of reference 
Register of Salaries Annual Budget 
 
3.4 Other information requests 
Requests for other information not publicly available will be considered in accordance with the FOI 
Act.  Under this legislation, applicants seeking access to documents held by Council need to provide 
sufficient information to enable the correct documents to be identified and must complete the 
required application form and lodge it at the Council offices.   

Applications must be in writing and must specify that it is made under s13 of the FOI Act.   

If the documents relate to the applicant’s personal affairs, proof of identity may be requested.  
Requests will be dealt with as soon as practicable (and in any case, within 30 days) after receipt.  If 
documents are being sought on behalf of another person relating to their personal affairs, Council 
may ask for a consent form signed by that person. 
 
Forms of access may include inspection or copies (subject to copyright laws) of documents, hearing 
and/or viewing of audio and/or video tapes, transcripts of recorded documents, transcripts of words 
recorded in shorthand or encoded form, or the reproduction of documents from digitised information. 

Council, on receiving a FOI application, may assist the applicant to direct the application to another 
agency or transfer the application to another agency if appropriate. 

If Council refuses access to a document, the District Council of Kimba must issue a certificate stating 
why the document is a restricted document. 

In rare cases, retrieving the requested information involves considerable staff time.  It is important to 
specify what is required as clearly as possible so staff can assist quickly and efficiently.  If 
extraordinary staff time is required to comply with an information request, charges may apply. 

All general enquiries on FOI Act issues should be directed to Council’s Freedom of Information 
Officers, which are the Chief Executive Officer and Manager Corporate Services. 

 
4 Freedom of Information Application Fees and Processing Charges  
 
Approved application fees are set in the Freedom of Information (Fees and Charges) Regulations 
2018.  A cheque/money order/cash for the appropriate amount must be forwarded to Council with the 
Freedom of Information Application.  Processing charges may also apply for dealing with the 
application.  These are set in the Freedom of Information Regulations and may include some free 
time when the request relates to the personal affairs of the applicant. 
 
Schedule  Fees and Charges as at 1 

September 2018 
On application for access to an agency's documents 
(section 13(c)) 

$35.00 
 

For dealing with an application for access to an agency's 
documents and in respect of the giving of access to the 
document (section 19(1)(b) and (c))— 
(a) In the case of a document that contains information 
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concerning the personal affairs of the applicant— 
      (i)   for up to the first 2 hours spent by the agency in 
dealing with the application and giving access no charge 
      (ii)  for each subsequent 15 minutes so spent by the 
agency  

 
No charge 
 
$13.10 

Where access is to be given in the form of a photocopy of 
the document (per page) 

20 cents 

Where access is to be given in the form of a written 
transcript of words recorded or contained in the document 
(per page) 

$7.85 

Where access is to be given in the form of a copy of a 
photograph, x-ray, video tape, computer tape or computer 
disk the actual cost incurred by the agency in producing 
the copy 

The actual cost incurred by the 
agency in producing the copy 

Postage or delivery charges The actual cost incurred by the 
agency 

An application for review by an agency of a determination 
made by the agency under Part 3 of the Act  

$35.00 

 
Fees will be waived for disadvantaged persons, as set in the Freedom of Information Regulations. 
i.e.  No fee is required for current concession holders or if payment of the fee would cause financial 
hardship.  At all times Council retains a discretion to waive, reduce or remit a fee for any reason it 
thinks fit.   
 
If, in the Council’s opinion, the cost of dealing with an application is likely to exceed the application 
fee, an advance deposit may be requested.  The request will be accompanied by a notice that sets 
out the basis on which the amount of the deposit has been calculated.  The Freedom of Information 
Officer will endeavour to work with the applicant to define the scope of the request and the costs 
involved. 
 
Freedom of Information requests to the District Council of Kimba are to be addressed to:  

Freedom of Information Officer 
District Council of Kimba 
PO Box 189 
Kimba SA 5641 
 

An FOI application form is available on Council’s website. Alternatively, the form is available to be 
downloaded from the State Records of South Australia by clicking here. 
 
5 Amendment to Council records  
 
Under the Freedom of Information Act 1991, persons may request a correction to any information 
about themselves that is incomplete, incorrect, misleading or out of date. 
   
To gain access to these Council records, a person must complete and lodge with Council an 
application form as indicated above outlining the records that he/she wishes to inspect.   
 
If it is found that these require amendment, details of the necessary changes are to be lodged with 
Council’s Freedom of Information Officer.  There are no fees or charges for the lodgement, or the 
first two hours of processing of this type of application and where there is a significant correction of 
personal records and the mistakes were not the applicant’s, any fees and charges paid for the 
original application will be fully refunded. 
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Schedule 1 Committees of Council 
 
Council committees and subsidiaries 
 
Audit Committee 
Australia Day and Other State Awards Selection Committee 
Bushfire Management Advisory Committee 
Emergency Management Team 
Work Health and Safety Committee 
Kimba Tourism Committee 
 
External committees/boards/associations 

Eyre Peninsula Local Government Association 

 



 

 

 

 

Audit Committee Report to 
Council 

 
 
Issued : 
  

 
 
 2019 
 

 

AUDIT COMMITTEE ANNUAL REPORT TO COUNCIL 

For the Year Ending 30 June 2019 

Introduction 

The Audit Committee has been formally appointed pursuant to the requirements under the 
Local Government Act 1999 (the Act) and the Local Government (Financial Management) 
Regulations 2013. 

The activities of the Audit Committee are governed by its terms of reference together with the 
Audit Committee work program which is updated after each meeting.  These two documents 
deliver the legal requirements stipulated by the legislations as well as many of the best practise 
activities outlined in the LGA financial sustainability information papers covering this topic. 

This report provides a summary of activities undertaken by the Audit Committee during the 
year ending 30 June 2019.  

Committee Membership and Meetings Attended 

The Current Audit Committee is chaired by Mr Bronte Kenchington with the other members 
being Cr Megan Lienert, Cr Brian Cant, Cr Peta Willmott and Mr John Ewen.   

The Audit Committee met on four (5) occasions during the financial year. 

Member  Meetings Attended 

Bronte Kenchington (Chair) 4 

Cr Megan Lienert 5 

Cr Brian Cant 4 

Cr Peta Willmott 4 

John Ewen (via teleconference) 5 

Peta Willmott (Chair)  1 

Mayor Dean Johnson 1 

 

 

 

APPENDIX 4



 

Prior to the Local Government elections taking place in November 2019, the Committee 
consisted of Chair - Ms Peta Willmott (prior to being elected to Council in November 2019), 
with the other members being Mayor D N Johnson, Cr Megan Lienert, CR P T Arcus and Mr John 
Ewen.  

Council have ensured that the Chair is an independent person from Council in line with sector 
wide best practise. 

Activities 

The table that follows represents the work undertaken in each of the meetings held during the 
year ending 30 June 2019. 

September 2018 – Agenda Items 

External Auditor Certificate of Independence 

External Auditor consultation with Audit Committee 

Internal controls and risk management system 

2017-18 Annual Financial Statements 

Statement on Audit Committee performance for 2017-18 financial year 

December 2018 – Agenda Items 

Appointment of Presiding Member 

Long-Term Financial Plan 2019-28  – Annual Update 

Budget Review #1 - 2018-19 

Financial performance report 2017-18 

March 2019 – Agenda Items 

2019 Interim Audit Update 

Review Of Audit Committee Terms Of Reference 

May 2019 – Agenda Items 

Contacts, Tenders and Purchasing Policy 

2019 Interim Audit Update 

Draft 2019-20 Annual Business Plan And Budget 

June 2019 – Agenda Items 

Fair Treatment Policy 

Fraud and Corruption Prevention Policy 

Hardship Policy 

Internal Financial Control Policy 

Prudential Management Policy 

Annual Business Plan and Budget 2019-20 

Budget Review #3 2018-19 

Business Continuity Plan 



 

 

 

 

 

Elected Member Training 

Mandatory financial training was delivered by all elected members by Council’s financial 
consultant, Rex Mooney. 

Additional training and ongoing situation specific training is also being provided to the Chair on 
an as needs basis with the advisor to the Audit Committee attending each meeting. 

 

Bronte Kenchington  
Independent Audit Committee Chair 
25 September 2019 
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