
P a g e | 1 Annual Report 2016/17

Annual Report
2016/17

P a g e | 1 Annual Report 2016/17

Annual Report
2016/17

P a g e | 1 Annual Report 2016/17

Annual Report
2016/17



P a g e | 2 Annual Report 2016/17

Contents
TABLE OF CONTENTS Page No.

Mayor’s Comments 03
Chief Executive Officers Comments 04
Office Manager Comments 05
Works Managers Comments 06
Council Vision 07/8
Council Elected Members 09
Council Committee Representatives 10
Council Employees 11/12
Auditor 11
Organisational Chart & Decision Making Structure 13
Engineering Works 14
Administration 14
Competitive Tender Arrangements 14
Council Representation 15
Community Land Management Plans 15
Facilities 16
Administration, Finance & Governance 16/17/18/19
Rate Rebate Applications 20
Freedom of Information 20
Regional Subsidiaries 20
Competitive Neutrality 20/21
EEO & Human Resource Management 21
Financial Statements 22
Confidentiality Provisions 22
Internal Review of Council Decisions 22
Senior Officer Remuneration 22
Appendix A Strategic Directions, Achievements 2015/2016 23/24
Appendix B Registers and Codes of Conduct and Practice 25
Appendix C Natural Resource Management 26
Appendix D Freedom of Information Summary 27
Appendix E Freedom of Information Statement 28/29/30
Appendix F Financial Statements 31
Appendix G EPLGA Annual Report 2015/2016

P a g e | 2 Annual Report 2016/17

Contents
TABLE OF CONTENTS Page No.

Mayor’s Comments 03
Chief Executive Officers Comments 04
Office Manager Comments 05
Works Managers Comments 06
Council Vision 07/8
Council Elected Members 09
Council Committee Representatives 10
Council Employees 11/12
Auditor 11
Organisational Chart & Decision Making Structure 13
Engineering Works 14
Administration 14
Competitive Tender Arrangements 14
Council Representation 15
Community Land Management Plans 15
Facilities 16
Administration, Finance & Governance 16/17/18/19
Rate Rebate Applications 20
Freedom of Information 20
Regional Subsidiaries 20
Competitive Neutrality 20/21
EEO & Human Resource Management 21
Financial Statements 22
Confidentiality Provisions 22
Internal Review of Council Decisions 22
Senior Officer Remuneration 22
Appendix A Strategic Directions, Achievements 2015/2016 23/24
Appendix B Registers and Codes of Conduct and Practice 25
Appendix C Natural Resource Management 26
Appendix D Freedom of Information Summary 27
Appendix E Freedom of Information Statement 28/29/30
Appendix F Financial Statements 31
Appendix G EPLGA Annual Report 2015/2016

P a g e | 2 Annual Report 2016/17

Contents
TABLE OF CONTENTS Page No.

Mayor’s Comments 03
Chief Executive Officers Comments 04
Office Manager Comments 05
Works Managers Comments 06
Council Vision 07/8
Council Elected Members 09
Council Committee Representatives 10
Council Employees 11/12
Auditor 11
Organisational Chart & Decision Making Structure 13
Engineering Works 14
Administration 14
Competitive Tender Arrangements 14
Council Representation 15
Community Land Management Plans 15
Facilities 16
Administration, Finance & Governance 16/17/18/19
Rate Rebate Applications 20
Freedom of Information 20
Regional Subsidiaries 20
Competitive Neutrality 20/21
EEO & Human Resource Management 21
Financial Statements 22
Confidentiality Provisions 22
Internal Review of Council Decisions 22
Senior Officer Remuneration 22
Appendix A Strategic Directions, Achievements 2015/2016 23/24
Appendix B Registers and Codes of Conduct and Practice 25
Appendix C Natural Resource Management 26
Appendix D Freedom of Information Summary 27
Appendix E Freedom of Information Statement 28/29/30
Appendix F Financial Statements 31
Appendix G EPLGA Annual Report 2015/2016



P a g e | 3 Annual Report 2016/17

Our council continues to perform well against established key performance
indicators and importantly receives valued positive feedback from both
community members and visitors alike. I commend this report which details
services, projects and performance for the 2016/2017 financial year.

Several long term visions have been realised; none more important than securing
the services of a resident doctor. We welcome Dr Daniel Claughton and his lovely
wife Monica to our community and thank them for choosing to make Kimba their
home.

Another transition was seamlessly enabled as Daryl Cearns, our CEO of some 12
years retired and an independent panel chose Deb Larwood as our new Chief
Executive Officer. Daryl deserves recognition as a manager of the highest quality
that tackled many difficult issues head on and progressed a team first philosophy
that saw unparalleled unity through his time in charge. Daryl can also be
justifiably proud that his training and leadership saw his second in charge
progress to be unanimously chosen as the best applicant to take on the position.
Deb has already proven a capable, progressive and visionary leader that will be valued by our
community for many years to come. I congratulate Deb on gaining the role and recognise her
strong performance to date. The team in the office produce first class service for our community and
as the face of our council always represent us exceptionally well.

Michael Inglis continues to lead our works crew and again, with his team has produced outstanding
results. We are well recognised across the state for our well maintained road network. We have low
Workplace Health and Safety incidents and excellent compliance with an increasingly burdensome
set of requirements.  Our township and camping areas receive rave reviews on social media and
from direct feedback as well. Our upgrade to the High Street residential area, (South Terrace to
Martin Terrace), was also well managed and planned with an excellent and well received outcome.

The search for a site for a National Radioactive Waste Repository continues and two sites within our
district were added to the process. Council was instrumental in facilitating an independent, robust
Poll undertaken by the Australian Electoral Commission to gauge community support for continuing
consultation into phase two of the process. Minister Canavan eventually approved both sites
following the vote that showed 57.4% support in moving forward. To my knowledge this is the first
time such an involved and robust strategy has been undertaken for a community on such an issue. I
am proud that our council refused to accept token telephone surveys or door knocks and insisted all
ratepayers had a chance to have their vote counted. The voting system may not be perfect, but
importantly it was independent, with no group or individual having undue influence, including this
council. Regardless of results, I thank the entire community for engaging, with an outstanding 88%
participation result. Well done Kimba for again proving to be an engaged and participating
community!

Finally, thank you once again to deputy mayor Graeme Baldock and my fellow elected members.
We always have deep and robust debate and I believe our community is very well represented
from this elected group. All take their responsibilities seriously and work hard to represent our
district well. We look forward to an exciting year ahead.

Mayor Dean Johnson

Mayors Comments
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The 2016/17 year has seen the retirement of long-term CEO Daryl Cearns.
Daryl has been an integral part of Council and the community for the past
12 years and Local Government in excess of 45 years. He has left our
community a better place and I would like to thank him for his dedication
and commitment throughout his time in Kimba. He has been a great
mentor to both, myself, staff and the elected body with his strong
leadership and  I wish him and his wife Catherine all the best in
retirement.

Council has initiated several projects throughout the year in an effort to
see our community move forward in a positive and economically
sustainable manner. Plans are well underway and consultation continues
to take place for plans to upgrade our main street and Town Centre
Precinct. Investigations have also been undertaken as to possible power
solutions for the future with a focus on solar. Negotiations are underway
for the erection by NBN of a fixed wireless tower to assist in improved
communications. Council was also successful in receiving a grant though the State Local
Government Infrastructure Partnership for the erection of 2 new 2 bedroom units at the
Kimba Pioneer Memorial Village. These are scheduled to commence construction later in
the year. With the onging roads program and continued operation and maintenance of
the town and district once again it has been a busy year.

Council maintains its strong financial position with an operating surplus of $1,142,902
however this figure is distorted by one off funding and early financial assistance grants
payments. The year concluded with cash and equivalents of $2,520,636 and minimal
borrowings of $59,929 which provides Council with scope to fund future identified
activities. However, Council also needs to look to the future and possible efficiencies to
consolidate this strong financial performance.

On a personal note I would like to sincerely thank the Mayor, Councillors, my two senior
managers and staff for their progressive and committed attitude to their community. As a
new CEO there have been many challenges but the support of staff and elected
members has ensured the transition has been as smooth as possible. I also welcome
Georgina Shirley to her new role as Office Manager in which she is performing
extremely well.

The year ahead brings with it both challenges and opportunities. Council is more than
up to the task and with continued community engagement as a focus and the strength
of our community the future looks positive. I am committed to working with Council and
the community to ensure a vibrant and sustainable outcome.

Deb Larwood

Chief Executive Officer Comments
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This year has seen some staff changes in the Administration Office,
including the return of Chloe Hanan from maternity leave and the
appointment of Keely Westhoff as Front Counter/Administration
Officer Trainee. Keely was appointed through the Local
Government Association’s Regional Youth Traineeship Program.
Her fast ability to learn and her dedication to tasks handed to her
have made for a seamless transition to the team, and we look
forward to assisting her with her learning and development into
the future.

Changes to office operations this year aimed to increase
efficiencies and reduce costs. One of these included the
acquisition of MapInfo, a desktop mapping software designed to
assist with Property Management, Rates and Roads to Recovery
reporting to name a few. The intention is to shift office processes
from paper-based to electronic as much as possible in coming
years.

Council has performed well throughout the year in Work Health and Safety and
continues to strive for further improvements in this area. SkyTrust Software was
offered and implemented fee-free by the Local Government Workers
Compensation Scheme to assist council with accident and incident reporting,
bringing us in to line with WorkCover requirements. Other features that this
program offers such a desktop Staff Performance Review module plan to be used in
the coming year.

Tourism has been a focus throughout this year, with the Tourism Committee
budget supporting the Igniting Kimba Arts Program to achieve Silo Art for Kimba.
With this successful project bringing in increased tourist numbers through the
town, it has stimulated further tourism and economic development opportunities
for Kimba. Council are still on track with their goal to create a Community and
Economic Development Plan, and have applied for funding this year through the
Building Better Regions Fund to have Community Engagement Specialist Peter
Kenyon consult with the community and assist in the development of such a plan.
Council has continued to be committed to providing a more active profile within
social media, with intentions to engage and consult with the community in a more
comprehensive and effective manner via the online engagement platform OurSay,

I would like to thank Council and CEO Deb Larwood for giving me the opportunity
to step forward in to a new role of Office Manager this year, and to extend my
thanks to the elected body for their continued support of council staff and the
administration operations.

Georgina Shirley

Office Manager Comments
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The 2016/17 financial year was again a challenging year to meet all the
demands placed on local government. I would like to take this
opportunity to congratulate the team effort of council which has again
made sure that all the services provided by council were undertaken in a
timely and effective manner.

During the year we have had a couple of staff changes in the retirement
of Mark Stewart and the resignation of Chris Kenchington. We wish Mark
all the best in his well-deserved retirement following 10 years of service.
Chris has moved onto a new career change and like Mark we wish him
all the best also. Following advertising for Chris’ position council would
like to welcome the successful applicant Justin Phillips to the team.

Council undertook a number of projects last year including the
redevelopment of High Street from South Terrace to Martin Terrace. This work
included new kerbing, new footway and renewal of vegetation along this section.
Work will be completed in the 2017/18 financial year. Council has received much
positive feedback of this project which is very pleasing.

Road infrastructure a major asset of council continues to be a large part of
council’s budget. Last year the following spend was undertaken on the following
areas:

 Maintenance/Patrol Grading $400,000
 Resheeting $ 476,000
 Storm damage $28,000
 Sealed road maintenance $130,000

 Re sealing $224,000

Tourism is a noticeable area of growth within our town. Continual development of
the amenities at the recreation reserve has taken place to encourage tourists to
stay in our town. Council staff continues to maintain the township at a very high
level and receive a number of comments on the presentation and cleanliness of
our town and amenities.

The second half of the year saw the appointment of our new CEO Deb Larwood.
Deb has stepped into this role well and provides great support to the outside
workplace. This all goes well for the continuation of a good team environment
and a progressive council to be involved with.

Michael Inglis

Works Manager Comments
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Council Vision
Our Vision
A sustainable, progressive and viable Council committed to building the prosperity and
vitality of the Kimba community in a quality environment.

Our Mission
As a legislated business, the District Council of Kimba aims to provide leadership,
representation, advocacy and prudent management for its communities and visitors,
and to work with them to identify asset needs and improve services.

Values and Principles
The values and principles which guide all decisions of Council and which are reflected
in the Strategic Management Plan can be summarised as follows:

 We will deliver quality and progressive Council services and programs
 We will facilitate a growing and sustainable economy and employment base to

ensure the long term survival and prosperity of the community
 We promote a cohesive and dynamic rural community
 We promote a stable and cohesive Council and organisation
 We will maintain excellent relationships with the community through open

communication and consultation
 We preserve and enhance our heritage and the environment
 We will ensure the long term financial security of the Council through excellent

forward planning and management.
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District Council of Kimba is strategically located Half Way Across
Australia on the Eyre Highway, National Highway One. Kimba
covers an area of 3,500 square kilometres, with an estimated
resident population of 1,211. Kimba is 474 kilometres from
Adelaide, 155 kilometres west of Port Augusta and 315
kilometres east of Ceduna. Neighbouring towns are Cleve
(75kms), Kyancutta (90kms), Cowell (90kms) and Whyalla
(120kms). The District has an extensive road network with some
1,697 kilometres of roads, of which 91.5 kilometres are sealed
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Councillor
P.T. Arcus
PO Box 526
Kimba SA 5641
Tel:    (08)
Fax:   (08)
Mobile: 0448 908 363
Email:
phil.arcus@members.kimba.sa.gov.au
Allowance:  $5765
Reimbursements $0
Attended 9/12 Council meetings

Councillor
A.M. Lienert
PO Box 449
Kimba SA 5641
Tel:    (08) 8627 4042
Fax:   (08) 8627 4082
Mobile: 0428 274 042
Email:
megan.lienert@members.kimba.sa.gov.au
Allowance:  $5765
Reimbursements $2762.76
Attended 12/12 Council meetings

Council meets on the
second Wednesday
of every month at

2pm in the Council
Chambers.

Meetings are open to
the public.

Council Elected Members
Mayor
D. N. Johnson
PO Box 209
Kimba SA 5641
Tel:    (08) 8627 2442
Fax:   (08) 8627 2566
Mobile: 0427 619 815
Email:
dean.johnson@members.kimba,.sa.gov.au
Allowance:  $23,060
Reimbursement:  $
Attended 12/12 Council meetings

Councillor
P.S. Rayson
PO Box 39
Kimba SA 5641
Tel:    (08) 8627 8070
Mobile: 0428 278 070
Email:
peter.rayson@members.kimba.sa.gov.au
Allowance:  $5765
Reimbursement:  $1051.82
Attended 11/12 Council meetings

Deputy Mayor
G. J. Baldock
PO Box 460
Kimba SA 5641
Tel:    (08) 8627 4056
Fax:   (08) 8627 4094
Mobile: 0427 3274 056
Email:
graeme.baldock@members.kimba.sa.gov.au
Allowance:  $7206.24
Reimbursements $1539.60
Attended 10/12 Council meetings

Councillor
B. S. Cant
PMB 4
Cleve SA 5640
Tel:    (08) 8627 5012
Fax:   (08) 8627 5082
Mobile: 0427 275 012
Email:
brian.cant@members.kimba.sa.gov.au
Allowance:  $5765
Reimbursements:  $1062.60
Attended 12/12 Council meetings

Councillor
G.J. Churchett
PO Box
Kimba SA 5641
Tel:    (08) 8627 2013
Fax:   (08) 8627 2591
Mobile: 0427 951 958
Email:
Geoff.churchett@members.kimba.sa.gov.au
Allowance:  $7206.24
Reimbursement:    $1246.40
Attended 10/12 Council meetings
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Training & Development Activities available for Members of Council
Council Members were provided with the opportunity to undertake Training & Development
during 2015/2016.  The majority of the training opportunities were provided through the LGA of
SA. Council Members also had opportunities to attend conferences and other professional
development subject to approval by Council.
OTHER BODIES:
Local Government Association of S.A. Mayor D N Johnson,

Proxy – Deputy Mayor G J Baldock
Eyre Peninsula Local Government Association Mayor D N Johnson

Proxy – Deputy Mayor G J Baldock
Regional Development Assessment Panel Cr B S Cant
Kimba School Community Library Board Mayor D N Johnson
Kimba Community Development Group Cr P T Arcus
Kimba Area School Governing Council Cr A M Lienert

COUNCIL COMMITTEE REPRESENTATIVES :

District Council of Kimba Australia Day Awards Selection Committee
Cr G Churchett (Council representative)
Cr P Arcus (Council Representative)
Clint Powell (Kimba Area School Governing Council representative)
Marilyn Stutley (Kimba Community Development Group representative)
Tony Rowe (Kimba Lions Club representative)
Hayden Whitwell (APEX representative)
Advisory Staff – Deb Larwood

Kimba Tourism Committee
Cr G Churchett
Cr P T Arcus
Kerri Cliff
Marilyn Stutley
Pat Beinke
Sue Woolford
Heather Baldock
Advisory Staff - Deb Larwood, Georgina Shirley

District Council of Kimba Bushfire Prevention Advisory Committee
Cr B S Cant
Cr G J Baldock
Darren Hunt (CFS Buckleboo)
Alexander Cant (CFS Waddikee from 29.7.15)
Rob Dart (Yalanda James)
Trevor Clifford (CFS Kimba)
Tristan Baldock (Caralue Group Officer)
Ian Davey (Caralue Group Officer)
George Kozminski (SA CFS)
Joe Tilley (Department of Environment and Natural Resources)
Paul Rogers (Fire Prevention Officer)
Advisory Staff -Deb Larwood, Michael Inglis

District Council of Kimba Audit Committee
Mayor D N Johnson
Cr A M Lienert
Cr P T Arcus
John D Ewen (Independent Member)
Advisory Staff - Deb Larwood, Georgina Shirley

Council Representation

 Meetings are held at
least twice a year with
sitting fees being set at
$100 for the
independent member

 The committees meet
on a needs basis to
make
recommendations to
Council on issues in
their respective policy
areas.
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Deb LARWOOD
Chief Executive Officer
Commenced 13/10/16

Jo SCHAEFER
Administration Officer

Rates & Finance

Deb KEMP
Administration Officer
Payroll/WHS Officer

Shylie HARRIS
Administration Officer
Development/Debtors

Council Employees

Georgina SHIRLEY
Office Manager

Commenced 31/10/16

Daryl CEARNS
Chief Executive Officer

Retired 12/10/16

Paul ROGERS
Depot Administration

District Council of
Kimba
Administration
employees during
the 2016-2017 year.

AUDITOR
Council’s Auditor, Dean Newbery & Partners, was appointed on 1st July 2015 initially for a
2 year period, which has been extended for a further 3 years.  Fees paid to them in
2016/2017 were:
 Audit fee and charges $16,850

District Council of Kimba Administration employees during the
2016-2017 year

Keely WESTHOFF
Administration Trainee
Commenced 3/4/17

Chloe HANAN
Administration Officer

Returned from maternity leave
10/10/16
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Council Employees

Colin MATTHEWS
Multi Skilled Operator

Rodney FIEGERT
Workshop Supervisor

Chris KENCHINGTON
Town & Depot Services

Resigned 17/5/17

Casual/Contracts

Clarrie HUTCHINS
Refuse and
Recycling Centre
Supervisor

Lana SHADWELL
Cleaning Contract

Lesley COCKS
Cleaning Contract

Michael INGLIS
Works Manager

Michael KEMP
Town Supervisor

Shane Harris
Road & Construction

Supervisor

Peter ADLER
Multi Skilled Operator

Mark STEWART
Multi Skilled Operator

Tony LARWOOD
Town & Depot Services

Zane Stutley
Town & Depot Services

District Council
of Kimba Works
employees
during the 2016-
2017 year.

Justin PHILIPS
Town & Depot Services
Commenced 26/6/17
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Works Manager
Michael Inglis

Town Supervisor
Michael Kemp

Workshop Supervisor
Rodney Fiegert

Road & Construction
Supervisor

Shane Harris

Works Personel:
Peter Adler, Mark Stewart,

Tony Larwood, Colin
Mathews, Zane Stutley,

Chris Kenchington,  Justin
Phillips, Clarrie Hutchins

Legislation

Organisation Chart &
Decision Making Structure
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Council

Chief Exective Officer
Deb Larwood

Office Manager
Georgina Shirley

Administration Officers:
Jo Schaefer
Deb Kemp

Shylie Harris
Georgina Shirley

Paul Rogers
Chloe Hanan

Keely Westhoff

Contractors:
Manager Development

Services
Laurie Collins

Health Officer
Paula Matters

Legislation

Organisation Chart &
Decision Making Structure
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Contractors:
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E

ENGINEERING WORKS
 Kerbside Recycling program
 Refuse Tip
 Aerodrome
 Cemeteries
 Fire Protection
 Sport & Recreation
 Plant/Machinery Control
 Building Inspections
 Road Construction/ Maintenance
 Street Lighting
 Storm water Drainage
 Common Effluent Drainage
 Parking & Traffic Control
 Parks & Reserves
 House refuse collection
 Kimba Pioneer Memorial Village
 Dog Control

ADMINISTRATION
 Governance
 Management
 Accounting
 Rates & Properties
 Policy & Decision
 Implementation
 Health Inspection
 Public Health
 Legislation/Legal
 Research
 Elections
 Aged Accommodation Rentals
 Public Relations
 Insurance
 Emergency Service
 Sport & Recreation
 Asset Management
 Payroll
 Cemetery
 Building & Planning Applications, Approvals

&  Inspections
 General Enquiries

COMPETITIVE TENDER ARRANGEMENTS

Pursuant to the provisions of Section 49 of the Local Government Act 1999, and Section 36 of the Local
Government (Implementation) Act 1999, Council has a Contracts, Tendering and Purchasing Policy which was
reviewed and adopted at the Council meeting held on May 5th 2017. This policy is available for viewing or
purchase at the Council Office during normal business hours.
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COUNCIL REPRESENTATION
The Council is a democratically elected body comprising seven (7) elected
members, with the presiding member being the Mayor who is elected by the
Council. As there are no wards within the Council area, all elected members
represent the interests of the whole community when making decisions as the
corporate body of Council. Council currently has 766 voters on the House of
Assembly and 3 on the Chief Executive Roll. Elector Representation Quotas for
2015-2016 provided by the Local Government Association of SA for like type
Councils at the time were:

Elected Members Quota
Cleve 8 161

Elliston 8 93

Flinders Ranges 9 137

Franklin Harbour 6 156

Karoonda-East
Murray

7 115

Kimba 7 107

Wudinna 7 129

Orroroo/Carrieton 7 106

Robe 7 178

Streaky Bay 8 189

Pursuant to Section 12(4) of the Local Government Act 1999, the Minister for
State/Government Relations has determined the relevant period for the next
review of Council compositions and wards to be between April 2016 and April
2017.

COMMUNITY LAND
MANAGEMENT PLANS
All land except roads held as at 1st January 2000 is classified as “community
land” unless Council resolves to exclude it from that classification. The intention
behind the legislation is that Council, in consultation with the community,
should determine which land should or should not be classified as community
land.  Where the land is under the care, control and management of a Council,
but is not owned by the Council, the Council cannot resolve to exclude the land
from classification as community land without the approval of the relevant
Minister.

A person must not use community land for a business purpose unless the use is
approved by Council. The Council cannot approve the use of community land
for a business purpose contrary to the provisions of the management plan.

Council’s Management Plans for Community Land were reviewed by Council at
the meeting of Council held on 10th April 2013. Plans are constantly monitored
for required changes. Another major review will be undertaken in 2018.
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FACILITIES
Hire Charges:
Council Chambers/Meeting Room $55.00 per day
(Negotiable for community groups)

Kimba Soldiers Memorial Institute Rental
Main Hall $ 100.00 per day
Main Hall Including Supper Room and Kitchen $ 150.00 per day
Supper Room Only Negotiable

These fees are negotiable with the CEO or Office Manager.
A $150.00 bond will be required.

Recreation Reserve Rentals
Kimba Districts Football & Netball Club $3,906.01 per year
Kelly Cricket Club $1,286.71 per year
Kimba A H & F Society $1,038.09 per year
Kimba Cricket Club $1,286.71 per year
Kimba Pony Club Inc. $115.43 per year

ADMINISTRATION, FINANCE &
GOVERNANCE

Rates
The District Council of Kimba and Elected Members have been fully aware of the present economic
situation within agriculture and take account of the level of the major commodity prices of grain and
wool, when setting rates.

YEAR TOTAL REVENUE CENT/DOLLAR
RURAL CHANGE % CENT/DOLLAR

TOWNSHIP
CHANGE
%

2007/2008 954,944 0.5700 4.58 4.50 -10.45

2008/2009 1,009,118 0.5975 4.82 3.81 -15.34

2009/2010 1,049,343 0.6232 4.30 2.06 - 45.93

2010/2011 1,076,405 0.5977 -4.09 1.977 -4.03

2011/2012 1,259,733 0.5935 -1.25 1.966 -0.56

2012/2013 1,329,000 0.5902 -0.56 2.065 5.04

2013/2014 1,469,109 .5900 -.034 2.1100 2.18

2014/2015 1,535,071 .5820 -1.36 2.301 9.05

2015/2016 $1,610,989 .5793 -0.46 2.36 2.56

2016/2017 $1,681,630 .5670 -2.12 2.90 22.88
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Public & Environmental Health
The District Council of Kimba contracted the services of a qualified Environmental
Health Officer from the City of Tea Tree Gully. Inspections of food handling and
preparation premises are undertaken, with the overall aim to ensure that all such
premises are operating to satisfactory standards. Each operation is assisted to
adopt appropriate measures and continues to work closely with all concerned to
achieve the overall objective.

Clubs
Council continued wherever possible to assist clubs and groups in the Kimba
District with donations and in kind work.  Council sees the assistance as an
extremely worthwhile contribution as communities like Kimba would not be as
workable without the input of these groups.

Waste Management
Council continued to implement responsible waste management practices at the
Kimba Refuse and Recycling Depot, following the audits and inspections by both
the Mutual Liability Scheme and the EPA. Even though the cost of handling and
freight for recyclables makes recycling cost neutral, Council feels that,
environmentally, recycling must continue. Operating hours of the Kimba Refuse
Depot as at 30th June 2017 were:

Sunday 9 am – 12 pm
Tuesday 9 am – 11 am
Thursday 9 am – 11 am

Development
Although Council does not receive a substantial number of development
applications in comparison with larger Councils, it is important for Council to have
well planned and executed procedures to ensure that any development enhances
the pleasant, safe and attractive living environment that is provided in Kimba.
During this reporting period, Council received 20 development applications, with
an estimated value of $560,999. The following table illustrates the number and
value of development applications in recent financial years for comparative
purposes.

2005/2006 15 applications $  565,903

2006/2007 28 applications $  669,592

2007/2008 20 applications $  390,546

2008/2009 30 applications $ 1,223,277

2009/2010 31 applications $1,788,624

2010/2011 36 applications $ 4,495,319

2011/2012 28 applications $1,859,664

2012/2013 33 applications $706,031

2013/2014 21 applications $559,949

2014/2015 28 applications $828,142

2015/2016 29 applications $1,124,957
2016/2017 20 applications $560,999

Council employs Laurie Collins to carry out the function of Council’s Manager of
Development Services.
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School/Community Library
Located: 69 West Terrace, Kimba SA 5641
Phone: 86272 2221 Fax: 86272 2221

Opening Times

School Terms School Holidays
Monday 9am – 3:30pm Monday CLOSED
Tuesday 9am – 5pm Tuesday 10-15am-12:30pm and 1pm-4:30pm
Wednesday 9am – 5pm Wednesday 10-15am-12:30pm and 1pm-4:30pm
Thursday 9am – 5pm Thursday 10-15am-12:30pm and 1pm-4:30pm
Friday 9am – 5pm Friday 10-15am-12:30pm and 1pm-4:30pm
Saturday CLOSED Saturday CLOSED
Sunday CLOSED Sunday CLOSED
Public Holidays CLOSED

Services:
 FREE computer internet access
 FREE WIRELESS laptop internet access
 Community information facilities
 Laminating & Scanning
 Photocopying and printing
 Hostel, Senior Citizens deliveries
 Hospital & home visits
 Premiers Reading Challenge
 New Born Project
 Baby Bounce & Rhyme Time
 Daily Advertiser and weekly Tribune
 Adult Reading Group
 School Holiday Activity Program
 Scholastic Book Club
 Use of facilities for meetings and workshops
 Loan of resources including multimedia projector, overhead projector & screens

Complaint/Request Procedure

In 2016/2017 we received 231 complaint and request forms, consisting of:
 Kimba Pioneer Memorial Village 42
 Public Toilets 21
 Dogs/Cats 1
 Roads/Footpaths 24
 Parks, Garden & Trees 24
 Private/In-kind Works 35
 Other (including Institute, Council buildings etc.) 84

All requests/complaints were completed as at 3rd August, 2017 except 2 requests. Two were in
relation to tree removals, which will be dealt with when the removalists visit next. The other related to
flood damage and there have been no re-occurrences since the issue was raised.
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STRATEGIC MANAGEMENT PLAN AND ANNUAL
BUSINESS PLAN
Council adopted its 2016-2020 Strategic Management Plan in June 2016. The Plan
includes a vision, goals and strategies and identifies key issues which will provide for a
range of services and facilities while ensuring the ongoing sustainability and prosperity
of Kimba. The Plan is supported by a Long-term Financial Plan and as Infrastructure and
Asset Management Plan, all of which were improved further during 2015-16. The Long-
term Financial Plan aims to provide for financing and funding asset maintenance and
renewal in an optimum way consistent with projected needs in the Infrastructure &
Asset Management Plan. In addition Council is required each year, under Section
123(2) of the Local Government Act 1999, to produce an Annual Business Plan. This
Plan is a statement of its intended programs and outcomes for the year. It provides clear
links with Councils Strategic Management Plan and the allocation of resources in its
budget and establishes a basis for review of Council’s performance over the year.
Council currently adopts its’ Annual Business Plan in June of each year.

FINANCIAL RESULTS FOR 2016-17
Council recorded an operating surplus of $1,142,902 in 2016-2017. Income exceeded
expenses by $1,142,902. Council is committed to maintaining its long-term financial
sustainability by achieving at least an ongoing break-even operating result (i.e. income
equal to expenses).

The level of Council’s net financial liabilities (i.e. total liabilities less financial assets) at 30
June 2017 was negative $2,208,584. That is, the level of Council’s financial assets
exceeded it borrowings and other liabilities at 30 June 2017. Council is endeavouring
to make more use of borrowings to cater for any backlog identified in spending
required on renewing or replacing infrastructure. At the same time, Council has a
prudent policy in place of ensuring that net financial liabilities expressed as a
percentage of Council income does not exceed an upper limit of 100 per cent.

DEBT LEVELS
Traditionally Council’s use of debts has been very modest.  At 30 June 2017 gross
borrowings were $59,929 off set by cash and investments of $2,520,636.  After taking
account of other receivables and payables Councils net financial liabilities at 30 June
2016 was negative ($2,208,854) i.e. the amount of cash and investments exceeded the
Council’s total liabilities.  Net financial liabilities is a more comprehensive measure of
debt and has been adopted by most SA Councils as the key measure of a Council’s
financial position.  The table below sets out actual levels of gross borrowings, net debt
and net financial liabilities as at 30 June 2017.
Clearly, there is considerable scope for Council to prudently increase its level of
borrowings without creating a financial burden on its ongoing operating programs.

Actual
30/06/17

$000
Gross borrowings 60
Less:  Cash and investments 2,209
Equals:  Net debt (2,149)
Add:  Trade and other payables 48
Add:  Provisions for employee entitlements 364
Less:  Trade and other receivables 162
Equals:  Net financial liabilities (1,899)
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RATE REBATE APPLICATIONS
Pursuant to Section 23 (4) of the Local Government (Implementation) Act 1999, Council
must provide specific information in relation to the receipt and treatment of rate rebate
applications received during 2016/2017.

During the course of the 2016/2017 financial year, Council remitted $20,962 in rebates.

FREEDOM OF INFORMATION
Pursuant to the provisions of Section 131 of the Local Government Act 1999, and the
Freedom of Information Act 1991, Council is required to prepare and publish an
Information Summary and an Information Statement in relation to its Freedom of
Information activities during each financial year.

These two documents have been reproduced as Appendix D and Appendix E to this
Annual Report respectively.

REGIONAL SUBSIDIARIES
Council currently is a member of a regional subsidiary that falls within the provisions of
Section 43 of the Local Government Act 1999;

 Eyre Peninsula Local Government Association (attachment I)

This regional subsidiary produces its own individual annual report. Clause 28 of Schedule 2
of the Local Government Act 1999 provides that each constituent Council must
incorporate the annual report of each regional subsidiary into its own Annual Report.  This
document is available for inspection at the Council office.

COMPETITIVE NEUTRALITY
The primary objective of the ‘National Competition Policy’ is to ensure that local businesses
gain an opportunity to compete for the provision of local government business.

Complaints must be received in writing detailing the nature of the complaint and how
they believe such activity by the Council is disadvantaging the complainant. The Chief
Executive Officer will make an interim determination as to whether the complaint will be
investigated internally or by appointing a person from an independent panel established
by the Local Government Association. If the matter is determined internally the complaint is
to be referred to the Chief Executive Officer who must determine a position on the matter
i.e. within 5 working days from receipt of the complaint:
 record the complaint in the complaints register
 advise the complainant of the officer that will be dealing with the complaint
 provide the complainant with a copy of the policy
 provide the complainant with a copy of the complaints process
 investigate the complaint within 21 working days of receipt of the complaint
 advise the complainant of the result of the investigation and any corrective

action taken
 record the outcome in the complaints register
Where a complainant is not satisfied with the advice received, the complaint is to be
referred to the panel established by the LGA. The process for handling the review is to
mirror the original handling of the complaint. Where the complaint has been addressed
through the local government process the complaint is to be referred to the competition
commissioner.
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by the Local Government Association. If the matter is determined internally the complaint is
to be referred to the Chief Executive Officer who must determine a position on the matter
i.e. within 5 working days from receipt of the complaint:
 record the complaint in the complaints register
 advise the complainant of the officer that will be dealing with the complaint
 provide the complainant with a copy of the policy
 provide the complainant with a copy of the complaints process
 investigate the complaint within 21 working days of receipt of the complaint
 advise the complainant of the result of the investigation and any corrective

action taken
 record the outcome in the complaints register
Where a complainant is not satisfied with the advice received, the complaint is to be
referred to the panel established by the LGA. The process for handling the review is to
mirror the original handling of the complaint. Where the complaint has been addressed
through the local government process the complaint is to be referred to the competition
commissioner.
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The revised clause 7 statement on the application of competition principles to Local
Government under the Competition Principles Agreement requires Council to include
in its Annual Report, specific information related to significant business activities,
competitive neutrality, by-laws and complaints.

In relation to this:
 Council has no Category 1 significant business activities. It does however have a
Category 2 business activity in the form of Private Works. There has been no change in
the application of competitive neutrality since Council’s last return. Council presently
has no by-laws in force, and none have been repealed in the preceding twelve
months. No complaints about competitive neutrality were received during the
preceding twelve months.

E.E.O. & HUMAN RESOURCE MANAGEMENT
The Council believes it has a responsibility to all members of its community to create an
employment environment which is free of discrimination and which reflects the
diversity and needs of the community it serves. The Council is firmly committed to the
principle of equal opportunity in employment for all employees and potential
employees.
Council therefore acknowledges its legal obligations under the Local Government Act
and Federal Equal Opportunity laws, in that:
 The SA Equal Opportunity Act makes discrimination unlawful on the

grounds of sex, sexuality, marital status, pregnancy, race, physical or
intellectual impairment and age in areas of employment, provision of
goods and services, advertising, accommodation and clubs and
associations. Sexual harassment and victimisation are also unlawful.

 The Local Government Act requires that Council observe general principles
of personnel management and develop, implement and review an Equal
Employment Opportunity Program.
As part of this program Council has:

 Incorporated the program into the Strategic Plan.
 Consulted the Council’s CEO/Workplace representatives.
 Ensured that recruitment, selection, promotion, transfer and training are

based solely on the merit principle. This means that selection is based on
skills, knowledge, qualifications and experience (including community
experience) relevant to the job or situation.

 Appointed Mrs. Deb Larwood in the position of EEO (Equal Employment
Opportunity) Officer.

 Reviewed existing training programs.
 Ensured that services provided to residents will be delivered in a fair and

equitable manner.
 Provided all new and existing employees with EEO awareness training and

any other training relevant to their position or responsibilities
 Ensured that all employees have received copies of the EEO policy.

The overall responsibility for monitoring the effectiveness of this policy and for
implementing an ongoing EEO program is vested in the Chief Executive Officer.
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FINANCIAL STATEMENTS
Pursuant to the provisions of Schedule 4 of the Local Government Act 1999, Council’s
Audited Financial Statements for the 2016/2017 financial year form part of this annual
report and is included as Appendix F.

CONFIDENTIALITY   PROVISIONS
Pursuant to the provisions of Section 90 (2) of the Local Government Act 1999, a
Council or Council Committee may order that the public be excluded from attendance
at a meeting in order to receive, consider or discuss a matter confidentially. Section 91
(7) of the Local Government Act 1999 provides that a Council may keep a document
or minutes of such consideration, review or discussion confidential.
Council did not go into during the 2015/2016 financial year.

NOTE: During the financial year order number 159.2006 and subsequent amendment
227.2006 was removed from the confidentiality provisions.

INTERNAL REVIEW OF COUNCILS
DECISIONS
During 2015-16 Council received no requests for a review of Council decisions in
accordance with section 270(8) of Local Government Act 1999.

SENIOR OFFICER REMUNERATION
C.E.O. (Daryl Cearns commenced 12/7/04 – retired 12/10/2016)

 Level 5 Year 2 Senior Officers stream plus above awards percentage
which remains in line with other Senior Officers

 LG Superannuation Scheme 9.3% of salary
 Subsidised House Rental
 Telephone Rental
 Use of administration vehicle
 Membership professional bodies

C.E.O. (Deb Larwood commenced CEO position 13/10/2016)
 Level 5 Year 2 Senior Officers stream plus above awards percentage

which remains in line with other Senior Officers
 LG Superannuation Scheme 9.3% of salary
 Subsidised House Rental
 Telephone Rental
 Use of administration vehicle
 Membership professional bodies

Manager Corporate Services (Deb Larwood)
 39% above award of Level 3 Year 3 Senior Officers Stream
 LG Superannuation Scheme 9.3% of salary
 Telephone Rental Subsidy
 Subsidised House Rental
 Membership professional body
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Office Manager (Georgina Shirley)
 25% above award of Level 4 Year 2 General Officers Stream
 LG Superannuation Scheme 9.3% of salary
 Telephone Subsidy
 Membership professional body

Works Manager (Michael Inglis)
 39% above award of Level 3 Year 3 Senior Officers stream
 LG Superannuation Scheme 9.3% of Salary
 Telephone Rental
 Use of vehicle
 Membership professional body

APPENDIX A - STRATEGIC DIRECTIONS,
ACHIEVEMENTS 2016-17
Following a review Council’s 2016-2020 Strategic Management Plan was adopted in June 2016.
Council’s 2016-2020 Strategic Management Plan sets out five major goals that underpin the way forward for
Council. These are; Infrastructure, Economy, Built & Natural Environment, Community & Culture and Business
Governance.

The goals in the Strategic Plan contain several strategies which have been kept deliberately broad so that Council
can generally operate without regularly changing its five main goals.  However, Council will, from time to time,
change its focus for a specified period and still remain within its goals. During discussions for the preparation of
Council’s 2016-20 Strategic Directions document the following were highlighted as focus areas that should be
pursued during the next 5 years:

Ensuring Council’s financial governance policies and
procedures meet all statutory requirements.

Council as undertaken a review of all Statutory Policies
and does so on an annual basis. A review of internal
Control procedures are also undertaken on an annual
basis.

Develop economic policy & strategy with RDAWEP Council is progressing with the development of a
Community & Economic Development Strategy. Grant
funding has been sought for this project.

A sealed footpath program to be developed for
residential streets.

Completion of footpath and kerbing upgrade to a portion
of High Street along with footpath construction at Cross
Street and Park Terrace.

Investigate & promote telecommunication services to
Kimba township & district.,

Council is currently working with NBN Co. towards the
erection of an NBN tower in Kimba. Discussions have
been held with carriers to investigate opportunities to
improve telecommunications within the community.

Increase Tourism visitation to town, district, National
parks & reserves

Council continued to promote tourism and house and
staff the V.I.O. New signage has been developed and
assistance has been provided to both the painting of the
town mural and the Silo Art project.

Redevelop High Street as per Urban Design &
Precinct Masterplan

Council is in the process of developing plans for this area
and public consultation has commenced.

Investigate alternate energy sources for Council &
Community Infrastructure.

Whilst Council has investigated the use of back-up
generators the current is on solar with battery storage
options. Feasibility studies are being considered in this
area.
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Township fire prevention strategies are in place. Council fosters a pro-active approach to fire prevention
through annual vegetation clearance opportunities.

Fostering sound leadership in staff and elected
members.

All elected members have undertaken training to ensure
mandatory legislative requirements have been met. Staff
are encourage to attend appropriate training including
Professional Leadership Programs.

ACHIEVEMENTS 2016/2017
All of the items listed for 2016-17 were part of the Budget and Annual Business Plan.

Achievements Achieved
Yes/No Comments

Maintaining of Parks, Gardens and
Playgrounds. Yes

Ongoing beautification undertaken.

Maintaining of Recreation Reserve and Oval
Yes

Work was undertaken in this Reserve with
upgrades to some areas.

Road Maintenance Yes Extensive Road Maintenance undertaken.

Road re-sheeting and sealing
Yes

Completed in line with the Budget
requirements and additional Roads to
Recovery Funding.

High Street Kerbing Upgrade – Stage 1

Yes

Completed in line with budgetary
expenditure.

Further develop Tourism within the Kimba District
Yes

Further work was undertaken within the
community along with implementation of
signage requirements.

Recreation Reserve Solar Lighting
No

Deferred until sealing and other works has
been undertaken.

Update of Council Plant and Vehicles

Yes

Council undertook the replacement of the
ford ranger and purchased a second hand
wide area mower and a tipper body and
water tanker. The Works Manager Vehicle
were purchased in excess of the budget in
line with Council Policy.

Footways Construction
Yes

Work was undertaken at Cross Street and
Park Terrace.

Shade for Central Park
Yes

A shade has been erected over the
playground in Central PArk

Kimba Pioneer Memorial Village Upgrades

No

This work was deferred due to plans to
upgrade 2 units through the State Local
Government Infrastructure Partnership in the
2016-17 year.

Main Street and Town Centre Upgrade Designs
Yes

The designs are well underway with public
consultation commenced. Further work to be
undertaken in 2017-18 for completion.

In-kind support/Donations
Yes

Grant funding was allocated in its entirety
and additional donations were made.



P a g e | 25 Annual Report 2016/17

APPENDIX B - REGISTERS & CODES OF CONDUCT &
PRACTICE

STATUTORY POLICIES
1.1 FAIR TREATMENT POLICY
1.2 RISK MANAGEMENT POLICY
1.3 MEMBERS TRAINING & DEVELOPMENT POLICY
1.4 CONTRACTS, TENDERS & PURCHASING POLICY
1.5 INTERNAL REVIEW OF COUNCIL DECISIONS
1.6 ORDER MAKING POLICY
1.7 PUBLIC CONSULTATION POLICY
1.8 INFORMAL GATHERINGS POLICY
1.9 BUILDING INSPECTION POLICY
1.10 AERODROME DRUG & ALCOHOL MANAGEMENT

POLICY
1.11 COUNCIL MEMBER CASUAL VACANCY POLICY
1.12 CODE OF CONDUCT FOR EMPLOYEES
1.13 CODE OF CONDUCT FOR ELECTED MEMBERS
1.14 ACCESS TO COUNCIL MEETINGS, COUNCIL

COMMITTEES & COUNCIL DOCUMENTS POLIC
1.15 WHISTLEBLOWERS POLICY
1.16 ELECTED MEMBERS ALLOWANCES & SUPPORT

POLICY
1.17 SELECTION OF ROAD NAMES POLICY
1.18 CUSTOMER COMPLAINTS, SERVICE AND

COMMENTS POLICY
1.19 INTERNAL FINANCIAL CONTROL POLICY
1.20 CARETAKER POLICY
1.21 SWIMMING POOL INSPECTION POLICY
1.22 FRAUD AND CORRUPTION PREVENTION POLICY
1.23 PRUDENTIAL MANAGEMENT POLICY
1.24 HARDSHIP POLICY
1.25 RATING POLICY

2
REGISTERS
 of Interest – Elected Members
 of Interest – Senior Officers
 of Allowances and Benefits
 of Community Lands
 of Public Roads
 of Remuneration, Salaries and Benefits
 of Fees and Charges
 of Campaign Donation Returns
 of Development Applications
 of Requests & Complaints
 of Land, Contracts, Leases and Tenancies
 Corporate Plan
 Strategic Management Plans
 Community Land Management Plans

GENERAL POLICIES
2.1 CULVERT POLICY
2.2 TREE MANAGEMENT POLICY December 2016 2020
2.4 BIRD CULLING POLICY March 2015 2020
2.6 OPERATING POLICY & PROCEDURES COMMUNITY BUS
2.7 WASTE MANAGEMENT POLICY December 2016 2020
2.8 SAFE ENVIRONMENT POLICY December 2016 2020
2.9  I RESPONDA POLICY December 2016 2020
2.10  RECORDS MANAGEMENT POLICY October 2015 2020
2.11 GUIDELINES FOR THE CONTROL OF ELECTION SIGNS
2.12 OUTDOOR BUSINESS POLICY December 2016 2020
2.13 UNSEALED ROADS POLICY
2.14 SIGNIFICANT ACCOUNTING POLICY May 2017 2018
2.15 TREASURY MANAGEMENT POLICY March 2016 2020
2.16 REVENUE & FINANCING POLICY May 2017 2018
2.18 ASSET ACCOUNTING POLICY May 2017 2018
2.19 DEBT COLLECTION POLICY April 2016 2020
2.20 CLIMATE CHANGE POLICY December 2016 2020
2.21 RESERVE POLICY May 2017 2018
2.24 ASSET DEPRECIATION POLICY December 2016 2020
2.25 KIMBA PIONEER MEMORIAL VILLAGE TENANCY POLICY
2.26 COUNCIL INDUCTION POLICY
2.27 ENVIRONMENTAL POLICY March 2016 2020
2.28 GRANTS POLICY May 2017 2018
2.29 TRAVEL & ACCOMMODATION POLICY

PLANS
 PLAN OF MANAGEMENT RELATING TO DOGS AND

CATS
 ANNUAL BUSINESS PLAN
 LANDFILL ENVIRONMENTAL MANAGEMENT PLAN
 ROADSIDE VEGETATION MANAGEMENT PLAN
 RECYCLED WATER MANAGEMENT PLAN
 CWMS SRMTMP
 ADMINISTRATION EMERGENCY MANAGEMENT PLAN
 DEPOT EMERGENCY MANAGEMENT PLAN
 BUSINESS CONTINUITY PLAN
 LONG TERM FINANCIAL PLAN
 INFRASTRUCTURE & ASSET MANAGEMENT PLAN
 AERODROME MASTER PLAN
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APPENDIX C – NATURAL RESOURCE MANAGEMENT
The following information has been supplied by EPNRM.
EYRE PENINSULA NATURAL RESOURCES MANAGEMENT BOARD

 The Eyre Peninsula Natural Resources Management Board promotes community objectives by
working to achieve a healthy environment that is based on sustainable use of the region’s natural
resources, supported by a strong economy and a vibrant community.

 The State Natural Resources Management Plan, regional NRM Plans and formation of the 8 NRM
Boards and NRM Council are requirements of the Natural Resources Management Act 2004 (NRM
Act). The NRM Act provides the framework for all natural resources management initiatives, including
NRM Plans, NRM Levies and EPNRM activities.

 The NRM Levy is the name for contributions that South Australian ratepayers used to make for the
former Catchment Water Management Boards and Animal and Plant Control boards.

 The NRM Levy funds vital natural resources management projects, in the fields of salinity, water
resources management, protection of water quality, wetlands management, sustainable water use,
land management, pest management, biodiversity, coast and marine, monitoring and evaluation and
community education.

 Local Government plays a crucial role in this process by collecting a regional NRM levy on all ratable
properties on behalf of EPNRM.

 The levy will be used to assist in the development of water management plans to address water
quality and water sustainability, groundwater investigations, regional pest plant and animal control,
pest risk assessments and land management issues. EPNRM has staff based at six locations around the
region, including Cleve, Whyalla and Port Lincoln.

Frequently asked questions:
What is the NRM Levy?
The Natural Resources Management (NRM) Levy is a State Government initiative under the Natural Resources
Management Act 2004. The Levy is charged through council rates notices and provides additional funding to
help manage natural resources such as soils, water, coasts and marine environments and to control pest plants
and animals.

Who pays the levy?
All council ratepayers in this region pay the regional NRM levy along with those that have a water license.

How often is the levy set?
The levy is set annually.

Who collects the levy?
Local councils collect a land based levy from ratepayers and licence holders before forwarding it to EPNRM.
The Department of Water, Land and Biodiversity collects the water based levy*,
*for those who receive both a council rate notice and a water license notice – the NRM Levy will appear in
both instances. You are not paying the same levy twice. You are, in fact, paying the ‘land based’ contribution
and the ‘water based’ contribution, because you rely on the future sustainability of both these natural
resources.

Who do I contact for more information about the levy?
Your local council is able to answer questions relating to the value of the levy itself or your levy payment. This
includes the queries regarding contiguous properties or single farm enterprises and pensioner concessions.
EPNRM can answer questions about how the levy money is spent.

P a g e | 26 Annual Report 2016/17

APPENDIX C – NATURAL RESOURCE MANAGEMENT
The following information has been supplied by EPNRM.
EYRE PENINSULA NATURAL RESOURCES MANAGEMENT BOARD

 The Eyre Peninsula Natural Resources Management Board promotes community objectives by
working to achieve a healthy environment that is based on sustainable use of the region’s natural
resources, supported by a strong economy and a vibrant community.

 The State Natural Resources Management Plan, regional NRM Plans and formation of the 8 NRM
Boards and NRM Council are requirements of the Natural Resources Management Act 2004 (NRM
Act). The NRM Act provides the framework for all natural resources management initiatives, including
NRM Plans, NRM Levies and EPNRM activities.

 The NRM Levy is the name for contributions that South Australian ratepayers used to make for the
former Catchment Water Management Boards and Animal and Plant Control boards.

 The NRM Levy funds vital natural resources management projects, in the fields of salinity, water
resources management, protection of water quality, wetlands management, sustainable water use,
land management, pest management, biodiversity, coast and marine, monitoring and evaluation and
community education.

 Local Government plays a crucial role in this process by collecting a regional NRM levy on all ratable
properties on behalf of EPNRM.

 The levy will be used to assist in the development of water management plans to address water
quality and water sustainability, groundwater investigations, regional pest plant and animal control,
pest risk assessments and land management issues. EPNRM has staff based at six locations around the
region, including Cleve, Whyalla and Port Lincoln.

Frequently asked questions:
What is the NRM Levy?
The Natural Resources Management (NRM) Levy is a State Government initiative under the Natural Resources
Management Act 2004. The Levy is charged through council rates notices and provides additional funding to
help manage natural resources such as soils, water, coasts and marine environments and to control pest plants
and animals.

Who pays the levy?
All council ratepayers in this region pay the regional NRM levy along with those that have a water license.

How often is the levy set?
The levy is set annually.

Who collects the levy?
Local councils collect a land based levy from ratepayers and licence holders before forwarding it to EPNRM.
The Department of Water, Land and Biodiversity collects the water based levy*,
*for those who receive both a council rate notice and a water license notice – the NRM Levy will appear in
both instances. You are not paying the same levy twice. You are, in fact, paying the ‘land based’ contribution
and the ‘water based’ contribution, because you rely on the future sustainability of both these natural
resources.

Who do I contact for more information about the levy?
Your local council is able to answer questions relating to the value of the levy itself or your levy payment. This
includes the queries regarding contiguous properties or single farm enterprises and pensioner concessions.
EPNRM can answer questions about how the levy money is spent.

P a g e | 26 Annual Report 2016/17

APPENDIX C – NATURAL RESOURCE MANAGEMENT
The following information has been supplied by EPNRM.
EYRE PENINSULA NATURAL RESOURCES MANAGEMENT BOARD

 The Eyre Peninsula Natural Resources Management Board promotes community objectives by
working to achieve a healthy environment that is based on sustainable use of the region’s natural
resources, supported by a strong economy and a vibrant community.

 The State Natural Resources Management Plan, regional NRM Plans and formation of the 8 NRM
Boards and NRM Council are requirements of the Natural Resources Management Act 2004 (NRM
Act). The NRM Act provides the framework for all natural resources management initiatives, including
NRM Plans, NRM Levies and EPNRM activities.

 The NRM Levy is the name for contributions that South Australian ratepayers used to make for the
former Catchment Water Management Boards and Animal and Plant Control boards.

 The NRM Levy funds vital natural resources management projects, in the fields of salinity, water
resources management, protection of water quality, wetlands management, sustainable water use,
land management, pest management, biodiversity, coast and marine, monitoring and evaluation and
community education.

 Local Government plays a crucial role in this process by collecting a regional NRM levy on all ratable
properties on behalf of EPNRM.

 The levy will be used to assist in the development of water management plans to address water
quality and water sustainability, groundwater investigations, regional pest plant and animal control,
pest risk assessments and land management issues. EPNRM has staff based at six locations around the
region, including Cleve, Whyalla and Port Lincoln.

Frequently asked questions:
What is the NRM Levy?
The Natural Resources Management (NRM) Levy is a State Government initiative under the Natural Resources
Management Act 2004. The Levy is charged through council rates notices and provides additional funding to
help manage natural resources such as soils, water, coasts and marine environments and to control pest plants
and animals.

Who pays the levy?
All council ratepayers in this region pay the regional NRM levy along with those that have a water license.

How often is the levy set?
The levy is set annually.

Who collects the levy?
Local councils collect a land based levy from ratepayers and licence holders before forwarding it to EPNRM.
The Department of Water, Land and Biodiversity collects the water based levy*,
*for those who receive both a council rate notice and a water license notice – the NRM Levy will appear in
both instances. You are not paying the same levy twice. You are, in fact, paying the ‘land based’ contribution
and the ‘water based’ contribution, because you rely on the future sustainability of both these natural
resources.

Who do I contact for more information about the levy?
Your local council is able to answer questions relating to the value of the levy itself or your levy payment. This
includes the queries regarding contiguous properties or single farm enterprises and pensioner concessions.
EPNRM can answer questions about how the levy money is spent.
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APPENDIX D – FREEDOM OF
INFORMATION SUMMARY
The District Council of Kimba publishes this Information Summary in accordance
with the requirements of the Freedom of Information Act 1991 as amended.

Policy and Administrative Documents
The District Council of Kimba’s policy and administrative documents are as
follows:

 Ordinary Council Meeting Agendas
 Ordinary Council Meeting Minutes
 The Policy Manual
 The Budget Statements
 Audited Financial Statements
 Council Delegations
 The Annual Report
 Assessment Records
 Kimba Supplementary Development Plan

These documents are available for public inspection at the Council Office
between 9.00 a.m. and 5.00 p.m. Monday to Friday. Members of the public may
also purchase copies of these documents from the Freedom of Information
Officer.

Information Statement
The District Council of Kimba publishes an Information Statement on its
requirements under the Freedom of Information Act and a copy is available from
the Council Office.

Certificates Issued Under Section 9 (1a)
1 certificate relating to Freedom of Information was issued under Section 9 (1a)
of the Freedom of Information Act 1991 in the 12 months to 30 June 2016.
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APPENDIX E – FREEDOM OF INFORMATION
STATEMENT
The District Council of Kimba publishes this Information Statement in accordance with the requirements of
Section 65r of the Local Government Act 1934, Section 131 of the Local Government Act 1999, and
Section 9 of the Freedom of Information Act 1991. Council is pleased to comply with the legislation and
welcomes inquiries. An updated information Statement will be published at least once every 12 months.

1. STRUCTURE & FUNCTIONS OF THE COUNCIL:
1.1 Full Council
Full Council, consisting of seven (7) Area Councillors including the Mayor, is the decision making body on
all policy matters. Ordinary meetings of the full Council are held on the second Wednesday of every
month, commencing at 2.00 pm. Members of the public are welcome to attend.

1.2 Committees & Advisory Groups
Committees and Advisory Groups have been established by Council to discuss/administer Council and
Community business. These groups meet as required, and members of the public are welcome to attend.
These Committees and Advisory Groups are:

 DCK Australia Day  & Other State Awards Selection Committee
 DCK Bushfire Prevention Advisory Committee
 E.E.P. Building Fire Safety Committee
 DCK Tourism Committee
 DCK Audit Committee
 DCK Works Committee

1.3 Agendas and Minutes
Agendas of all full Council meetings are placed on display no less than three days prior to those meetings.
Minutes of the meetings are placed on display within five days of the meeting.

1.4 Delegations
The Chief Executive Officer has delegated authority from Council to make decisions on a number of
specified administrative and policy matters. The CEO sub-delegates some of the authorities to senior
officers to manage their areas of that authority. These delegations are listed in the Policy Manual and are
reviewed annually by Council, in keeping with the legislative requirements:

 To determine policies to be applied by Council in exercising its discretionary powers;
 To determine the type, range and scope of projects to be undertaken by the Council; and
 To develop comprehensive management plans, budgets, financial controls and performance

objectives and indicators for the operations of the Council.

The Council makes the decisions which direct and/or determine its activities and functions. Such decisions
include the approval of works and services to be undertaken, and the resources which are to be made
available to undertake such works and services. Decisions are also made to determine whether or not
approvals are to be granted for applications from residents for various forms of development to
subsequently personally address the Council before a decision is made.

2. SERVICES FOR THE COMMUNITY:
Full Council makes decisions on policy issues relating to services that are provided by Council for members
of the public.
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Summary of Services
Council provides and maintains: Council Inspects and Licenses:

 Roads, Footpaths, Kerbing  Outdoor Signage
 Traffic Control, Cycle and

Walking Tracks
 Food Premises, Sanitary

Condition of Buildings
 Community Transport  Fundraising events
 Street lighting, Car Parks  Aerodrome
 Street Sweeping, Litter Bins Council Administers:
 Garbage Collection, Public

Toilets
 Parking, Litter and Signs

 Ovals, Reserves and Libraries  Planning and Building
 Cemetery  Dog Registering & Control
 Septic Tank/Effluent system  Fire Prevention

Council Conducts:
 Immunisation and Health

Programs
 Citizenship Ceremonies

3.  PUBLIC PARTICIPATION:
3.1 Council Meetings
Members of the public have a number of opportunities to put forward their views on
particular issues before Council. These are:

1. Deputations - with the permission of the Mayor, a member of the public can
address the Council, a Committee or an Advisory Group personally or on
behalf of a group of residents.

2. Presentations to Council - with prior notification and arrangement with the
Mayor, a member of the public can address the Council on any issue relevant
to Council.

3. Petitions - written petitions can be addressed to the Council on any issues
within the Council’s jurisdiction.

4. Written Requests - a member of the public can write to the Council on any
Council policy, activity or service.

5. Elected Members - members of the public can contact their Elected Members
of Council to discuss any issue relevant to Council.

3.2 Community Consultation
The District Council of Kimba regularly consults with local residents and ratepayers on
particular issues that affect their neighbourhood. Examples of such situations include:

1. Public Consultation and request for submissions on significant issues.
2. Meetings of Electors - all residents and electors are eligible to attend

meetings.
3. Residents are notified of some Development Applications requiring the

approval of Council. When an application is publicly notified, residents have
the opportunity to both write to Council expressing their view of the
application, and to subsequently personally address the Council before a
decision is made.

4. ACCESS TO COUNCIL DOCUMENTS:
4.1 Documents Available for Inspection
The following documents are available for public inspection at the Council Offices free
of charge:

 Council Agendas
 Council Minutes
 The Policy Manual
 Assessment Records
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 Development Application Register
 Register of Elected Members Allowances & Benefits
 Registers of Employees’ Salaries, Wages & Benefits
 Register of Fees and Charges Levied by Council
 Community Land Register
 Road Register (including priority roads)

Members of the public may purchase copies of these documents and the
charges are:

 The Budget Statements $6.00
 The Strategic Plan $6.00
 Annual Financial Accounts $6.00
 The Annual Report $6.00
 Supplementary Development Plan $22.00
 Voters Roll $6.00

** Those items without charges identified are available at the normal
photocopying charges.

4.2 Other Information Requests
Requests for other information not included in Clause 4.1 above will be
considered in accordance with the Freedom of Information provisions of the
Local Government Act. Under this legislation, an application fee and a search
fee must be forwarded with the completed request form as provided for in
Regulation No. 257 of 1991, unless the applicant is granted an exemption.
Should the applicant require copies of any documents inspected pursuant to a
Freedom of Information request, the charges set in Clause 4.1 will apply.

Freedom of Information Request Forms should be addressed to:
Freedom of Information Officer
District Council of Kimba
PO Box 189
Kimba SA 5641

Forms are available at the Council office. Applications will be responded to as
soon as possible within the statutory forty-five (45) days of Council receiving the
properly completed Freedom of Information Request Form, together with the
application and search fees.

5. AMENDMENT OF COUNCIL RECORDS:
A member of the public may gain access to Council documents to make
amendments concerning their personal affairs by making a request under the
Local Government Act. A member of the public may then request a correction
to any information about themselves that is incomplete, incorrect, misleading or
out of date. To gain access to these Council records, a member of the public
must complete a Freedom of Information Request Form as indicated above,
outlining the records that he/she wishes to inspect.
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APPENDIX F
FINANCIAL STATEMENTS

(see attached)
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